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7 Field Support supermen and women? 
Experts in many fields, this select staff 
acts as liaison, coordinator, quality 
control expert , communications repre

sentative, technician. Diversity is this 
group's middle name. 

13 Alaska- known as the last frontier to the 
domestic oil industry. Cold, isolated
its forbidding weather, rugged landscape, 
and remoteness held a special challenge 

for Western crews. 

17 Western Atlas has recently adopted a 
drug/alcohol screening policy to prevent 
alcohol/drug abuse in the workplace. 
Employee education on drug/alcohol 
abuse, pre-employment screening, and 
compulsory testing are now a Western 

policy. 

Front Cover: Keith Jubb ~center), Safety 
Representative for Crew 117, points out 
safety apparatus onboard the Western 
Hercules to crew members (left to right) 
Dave Martin, Mike Birdsong, Solomon 
Abraha, Scott Wells, and Martin Stupel. 
Photo by Mike Fergus. 
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A note from PROFILE's new editor 

As you can see, even the editor cannot elude 
a roving PROFILE photographer! Because 
that's what PROFILE is all about-people 
and events at Western Geophysical. Since 1954, 
PROFILE has been dedicated to chronicling 
the news and personalities that have made 
Western Geophysical what it is today. 

Everyone asks a new editor "what is going 

to change?" Not to worry. PROFILE has had 
only two past editors- two dedicated people. 

Their efforts should be commended and their 
results can be seen in this award-winning 
publication. I fully intend to continue the 
work begun by these individuals. With your 
help, PROFILE will continue to tell the 
Western Geophysical story. 

WESTERN 
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Diane Danielski, Editor 
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Mark Wilson, Typesetter 
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PRESIDENT'S PAGE 

41 of our employees should be aware by now that, within 
our organiz.ation, safety and accident prevention have been 
receiving vastly increased emphasis. 

Not that safety was ever lightly regarded by us, but 
present day social pressures with respect to protection of the 
individual in the workplace mandate that all companies step 
forward with a much more aggressive and energetic approach 
to the prevention of accidents. There is a prevailing social 
consciousness regarding protection of the individual which, 
in its fervor, must rival that of the days when sweat shops 
and child labor were abolished. Such an attitude can be 
applauded. After all, who can argue that any accident is 
worthwhile or should be condoned? 

We must be realists and remain cognizant of the funda
mental fact that we operate a business that confronts very 
real and serious hazards each and every day- among other 
things we deal with dynamite, multi-vehicles (many of which 
are very large units), jungle operations (using machetes and 
chain saws), boat operations, helicopters, personnel com
municating in a variety of different languages and scattered 
over a broad area in the working day. In any of these 
circumstances accidents are laying out there just waiting to 
happen. Our most effective deterrent to these ever present 
risks is to create an awareness in each individual employee 
of the potential dangers involved with his assignment so that 
he is constantly alert and never pushes the limits of risk. 
Maintaining this awareness is a never-ending task. To the 
best of our ability the Company can supply safeguards, 
warnings, and instructions on safety. The real key to 
accident prevention, however, is each individual acting 
prudently himself and, at the same time, watching out for 
his co-workers-in other words, being his "brother's 
keeper". In order to sustain constant safety awareness the 
onus falls squarely on each employee, on each party 
manager, supervisor, vice president, and me to work 
diligently to keep safety uppermost in everyone's mind
constant vigilance is the price extracted by true accident 
prevention because the moment your guard is down is 
when an accident can occur. 

Concurrent with our thrust toward accident prevention, 
we know that an ever increasing number of our clients have 
taken kinetic action relative to safety. Most contracts that we 

sign now contain lengthy 
and specific articles con
cerning safety. And these 
articles are not just paper 
filler or lip service. We are 
being judged today on our 
safety performance every 
bit as critically as we are 
on the quantity and quality 
of our production. Our 
eligibility for consideration 
on a contract or future 
contracts could well rest 
upon our safety record. I 

mention this in the simplest Neal P. Cramer 
terms so that each of our 
employees can fu11y comprehend the impact that safety and 
accident prevention have on our ability to continue to win 
contracts and remain the leader in our industry. 

The obvious reason for a stringent accident prevention 
program is to protect every employee from painful and 
harmful injury. Set aside this basic purpose for a moment 
and consider this ... every accident costs money ... whether it 
be in lost time (worker), down time (crew), medical expenses, 
damages to equipment, etc. Accident prevention can save us 
these funds which, in a sense, are being wasted. Safety is 
everybody's business-and it is good business too. In most 
cases we have found that a crew with a good safety perfor
mance is also crisp performing, well organized, and a money
making operation. So, you see, the pay-out in safety is not 
only in providing a superior product for our clients but also 
in producing additional retained profits for Western. 

Western is fully committed to a goal of zero accidents. In 
order to approach this lofty level , we must have the whole
hearted cooperation of each and every employee. Accidents 
are dumb-let's purge them from our activities. 
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A New Western Video Release-
''Helicopter Flight and Emergency Procedures Offshore' ' 

Survival at sea 

Offshore survival training has been a 
primary focus for the Western safety 
department this year. Major efforts 
have been made in 1989 to administer 
practical emergency training for all 
Western Geophysical crews. 

Early this year Gulf Coast crews 
took part in 14 classes designed by 
McMillan Offshore Survival Technology 
to learn how to survive at sea. Western 
Safety Supervisor Dick Bye says that 
crew members will have learned the 
basic skills and have the confidence to 
apply those skil ls in the event of an 
emergency in a water environment. 

Remote locations, the use of heli
copters for crew and supply transport, 
and unique water environments under
line the need for specific emergency 
and survival training methods. Extensive 
instruction was provided on the different 

Party 108 crew member Casey 
Leenheer (middle ) helps with demon
stration before other crew members. 

"Let 's get it right this time! " Party 108 members listen carefully here. 

Riding a life raft is enough of a problem without having to do it with the raft 
upside down. Party 73 member Gary Clymer learns how to propel the craft in 
this awkward position. 

NEWS BRIEFS 

types of flotation devices and their use. 
Underwater escape techniques were 
taught through the use of a simulator. 

A video training program produced 
by Western , "Helicopter Flight and 
Emergency Procedures Offshore," will 
be available for briefing crews and can 
be obtained by contacting the Corporate 
Communications Department in Houston 
at 713/963-2212. 

Party 73 crew member Terry Taylor 
in the downed helicopter simul.ator. 
During the offshore survival course 
crew members received training in 
underwater escape techniques. 

Changes aboard the Western Atlas 

The Western Atl.as pulled away from 

the company dock in Galveston in July 

sporting several upgrades to make data 

retrieval faster and more efficient and 

data storage more compact. While the 

vessel was in home port, dual cables 

and an additional LRS-16A recording 

system were added along with two new 

plotters and tape cartridges for com

pact storage and transport of data 

while the ship was in home port. 

Now equipped with dual KILOSEIS 

Digital Marine Telemetry streamers and 

dual source recording, the Atlas will be 

retrieving twice the data (or four miles 

of data for every two miles logged). 

Two dry-ink plotters have also been 

added to accommodate the two record

ing systems and to save precious space 

in the recording room. 

Data will now be recorded and stored 

on tape cartridges instead of reels in 
order to reduce costs and simplify 

storage and transport. 

Large boxes or small boxes? 

Engineering Field Support opted to 

take advantage of all avail.able ship 

space by recording do.ta on cassettes 

rather than on reels. 

The Atlas recording room now sports two plotters instead of one. 
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Marauder SF&O vibrator carriers 
en route to the Sudan 

The latest innovation in vibroseis sur

veying is making its way to the Sudan 

in the form of five Marauder SF60 

(Broad-Band Vibrator 60-60sM) Vibrator 

Carriers. According to Eastern Hemis

phere Land Operations Equipment 

Supervisor Bruce Clulow, the five car

riers represent the third shipment of 

the 60,000-lb Marauder. Earlier ship

ments (10 units) were sent to Egypt. 

The carriers, now being employed by 

Western, were built to meet demands 

of high performance and durability for 

vibroseis operations in remote regions. 

Five years ago, a prototype, the 

Marauder SF80 was sent to Saudi 

Arabia and then to Egypt. " It's been 

working there since 1984," says Clulow. 

"The unit proved to be reliable; so we 

went ahead and pursued final design 

with Canadian Foremost Ltd ." 

Clulow and Equipment Manager 

Darrel Clapsaddle were involved with 

the prototype design and worked 

closely with LRS and Canadian 

Foremost in designing the Marauder 

SF60. LRS Senior Mechanical 

Engineer John Crowell designed the 

LRS-321 vibrator assembly. The 

60,000-lb vibrator actually has a peak 

force of 61,800 lb with a hold-down 

weight of 65,600 lb. A tie-rod type stilt 

structure and other custom-design 

features allow the Marauder SF60 to 

deliver high signal levels with 

minimum harmonic distortion. 

Marauder SF60 Vibrator Carrier 

Rivers wins safety award 

Observer Wil Rivers, Party 773, 

Somalia, received a 1-year safety 

award for a recent suggestion he made 

regarding the proper approach to 

repairing line boxes. In order to avoid 

eye injuries, Rivers suggested that 

batteries should be approached from 

the downwind side as sudden gusts of 

wind can blow small sand and corro

sion particles into the face. 

Vibrator Technician Marty Ras

mussen, Mechanic Tom Turnwold , and 

Mechanic Brian Sweet also received 

safety awards for their suggestion to 

reduce unnecessary vehicle speeding 

by simply adjusting a bolt beneath the 

gas pedal of company vehicles. 

Somalia Safety Officer Bill Folmar's 

suggestion to prevent geophone injuries 

by picking up geophones with a smooth 

rather than jerky motion will also be 

written into the Western safety manual. 

To promote employee safety 

suggestions and solutions to specific 

work problems, the Western Safety 

Department distributes a Problem and 

Suggestion form company wide. 

Wil Rivers 

NEWS BRIEFS 

Scott appointed senior safety advisor 

Parker W. Scott, a Westerner for over 

18 years , has been appointed to the 

position of Senior Safety Advisor at 

Western headquarters in Houston. 

Parker will head up an advisory team 

of well known, experienced Westerners 

who will be visiting Western locations 

worldwide to conduct safety seminars 

and audits. 

The team's objective is to heighten 

Western's safety awareness, to point 

out areas of the safety program that 

need strengthening, and to present 

corrective action plans. 

Scott was formerly supervisor in 

Western's South American Operations 

group. 

Brannan elected IAGC 
chairman 
Orval Brannan , Senior Vice President 

of U.S. Operations, has been elected to 

serve as Chairman of the Board of the 

International Association of 

Geophysical Contractors (IAGC). A 

23-year veteran of the geophysical 

industry, Brannan will serve as chair

man of the association for one year. 

Richard White, Gulf and East Coast 

Marine Operations Manager, has also 

been named to a one-year term as an 

IAGC vice president. 

IAGC is a Houston-based inter

national trade association representing 

independent service and oil company 

geophysical departments. 

Parker Scott 

Orval Brannan 

Geophysical software 
development group planned 

In an effort to position Western to 

meet the challenge of making our 

software tools more adaptable in a 

rapidly changing market, a new 

Geophysical Software Development 

Department is being formed. The 

department will report to Vice 

President James Hornsby and will be 

made up of five sections including 

Geophysical Research; Geophysical 

Workstation Development; Software 

Engineering; Customer and Center 

Support; and Sales, Vendor Relations, 

and Systems. 

Managers of the five sections are as 

follows: Geophysical Research, 

Dr. Wendell Wiggins; Geophysical 

Workstation Development, Dr. Aftab 

Alam; Software Engineering, Juan 

Vallhonrat; Customer and Center 

Support, Gary Fair; Sales, Vendor 

Relations and Systems, John Koonce. 
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Rasmussen, Stanley, Wisecup awarded 1989 Litton scholarship 

Three family members of Western 

employees were among the winners of 

the 1989 Litton National Merit 

Scholarship. Julia Rasmussen, Tiffany 

Stanley, and Collin Wisecup joined 21 

other sons and daughters of Litton 

employees in receiving 4-year 

scholarships ranging from $1000 to 

$2500 per year. 
The National Merit Scholarship 

Corporation selected scholarship re

cipients based on test scores, academic 
records, personal leadership, and signi

ficant extracurricular accomplishments. 

The corporation also determined the 

scholarship amounts based on the 
winners' financial needs and the cost 

of the selected university. 

Julia Rasmussen, daughter of retired 

Julia Rasmussen 

Western Geophysical employee J. A. 

"Ras" Rasmussen, graduated from Ball 

High School in Galveston , Texas. A 

member of the National Honor Society 

and the Math Honor Society, Julia is a 

Moody Scholar. She plans to enter the 

University of Texas at Austin. 

Tiffany Stanley, daughter of Western 

Atlas Dispatcher Thomas Stanley, 

graduated from Comeaux High School 

in Lafayette, Louisiana. A National 

Honor Society member, Tiffany is a 
National Merit Commended Scholar 

and is listed in Who's Who Among 

American High School Students. She 

is also the recipient of the Presidential 
Academic Fitness Award, the Board of 

Regents Scholar Award , and two 

L'Avenir Science ' Awards. Tiffany plans 

Tiffany Stanley 

to major in journalism at Louisiana 

State University in Baton Rouge. 

Collin Wisecup, son of Research 

and Development Manager Dan 

Wisecup, graduated with high honors 

from Cherry Creek High School in 

Englewood, Colorado, where he is a 

member of the National Honor Society 

and a National Merit Commended 

Student for 1989. Collin plans to 

attend Rice University in Houston and 

will major in architecture. 
Students interested in applying for 

the Litton National Merit Scholarship 

should obtain entry forms from the 

Western Atlas International benefits 
department and should contact their 

area high school for the exact date of 

the qualifying test. 

Collin Wisecup 

Liaison, Coordinator, Quality Control Expert, Service Technician 

Diversity Is Field Support's Middle Name 

T here are two things Western's 
marine crews appreciate most
spotting land and welcoming 
Electrical Engineering's Field 

Services team onboard. Morning or 
night, no matter what time a member 
of the Field Services crew arrives on 
deck, he's met with a smile and a 
handshake. "We're always glad to see 
'em. They always bring something to 
help us out." That's the word from 
the crew. 

The word from Jim Finger, manager 
of the Field Support group, is "we're 
out there to help that crew get the job 
done the best way we can." Succinctly 
put. But it takes a lot to fill that bill. 
And, it takes a special talent and 
personality to do the job well. 

One of three principal operating 
units within the Field Support group, 
Field Services is involved in the 
development of new technology in the 
lab and in the field. Once the tech
nology is in place, "We then take it 
out to the field and teach people how 
to use it, what it does, and why we 
did it, so that the people in the field 
can maintain it themselves. We're the 
backup for them," says Finger. 

Crew startup is another major . 
function of Field Services. Members 

Jim Finger, Field Support Manager, 
visits the Atlas to inspect the installa
tion of dual streamer cables. Always 
in touch with team members world
wide, Jim never leaves his cellular 
phone behind. 

Field Service Engineer Lou Janosky, 
a specialist in DIG/SE!~ packs up 
for Malaysia. Lou is prepared to 
work on any of the systems Western 
now has in the field. 

Robert Gant, Field Support Quality 
Control, perusing test data sent from 
the Atlas. 
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NEWS BRIEFS 
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Collin Wisecup 

Liaison, Coordinator, Quality Control Expert, Service Technician 
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of the Field Services team go out and 
support startup by making sure that 
everything is going properly. If a new 
method is being applied, for instance, 
the services staff presents the new 
technique. According to Finger, "We 
have the rare opportunity of seeing 
both sides of the coin-research and 
applications. We are the conscience, 
so to speak, for engineering. 
Whenever the crew has problems in 
the field, we've got problems. It is 
our responsibility to come in and 
explain crew problems to engineering 
and then work on doing something to 
correct those problems. We act as a 
conduit to get to the heart of the 
problem and then do the groundwork 
to get the problem resolved." 

Client orientation is another impor
tant function of this group. "Here, 
Field Service supports operations 
whenever possible by giving the client 
quality-control representative what 
we call a 'pre-trip education', " says 
Finger. "This does two things-one, 
it emphasizes the level of testing on 
material going to crews, and, two, it 
offers an opportunity to explain the 
workings of our quality-control 
electronics and proper interpretation 
of results." 

A Field Service representative 
orients the client to our test system 
via a simulated setup at the Western 
Atlas center. Here, Field Service staff 
explain how our system works as a 
complete, integrated unit with source 
synchronizer, simulated navigation 
system, and shipboard quality control 
electronics connected to a standard 
digital streamer cable. "It makes for a 

One can always find Dan Posey, a member of the Field Services team, working 
inside an equipment rack or behind wiring panels. Here, Dan is installing 
equipment aboard the Western Atlas. 

Charles Albright, a member of the 
Field Services team, has been with 
the group for as long as Manager 
Jim Finger can remember. Charles is 
installing a second LRS-16A unit on 
the Western Atlas. 

Field Service engineers Billy Parker 
(foreground) and Allen Tyson testing 
the tait radio modem link for opera
tion at 9600 baud for use as part of 
the new dual vessel project. 

smooth job and helps us achieve 
better client understanding of our 
operations," explains Finger. 

What does it take to wear the 
hat of a Field Service member? 

Involved in a number of disciplines 
from liaison to troubleshooter, mem
bers of this hand-picked group are 
independent, resourceful, technically 
competent, helpful, and confident. "In 
many cases, the most intimate contact 
that crew members have with the home 
office is the people they meet from 
our group," says Finger. '~!though a 
Field Service representative is on his 
own, his attitude and actions must 
reflect professionalism and earn the 
respect and confidence of the crew and 
the client. That's why the guy out there 
working for us is so important. .. he's 
got to wear all these hats and enjoy it. 

"Most people look for specialists in just 
one field; I look for people with advanced 
expertise in a number of areas such as 
navigation, exploration, acquisition, and 
operations. 

"I've often said that when I interview 
engineers, I try to run them off in the 
first five minutes by telling them how 
demanding the job is and the type of 
conditions they may encounter. If 
they're willing to stay and talk about 
it, then they're worth the time," 
smiles Finger. "It's a great job, and 
I've loved it from the beginning. As a 
matter of fact, that's how I got into 
the business, from the field support 
aspect. I enjoy it, and I try to project 
that. I try to find people who feel the 
same way as I do about it." 

Secretary I coordinator Donna Gittens 
is a vital member of the Field Support 
team who keeps up with all members 
of this mobile group. Donna also dis
seminates information on new tech
niques and equipment via an internal 
newsletter called Field Services Digest. 

Senior Field Service Engineer Elfido 
Coss helped design the FlexQC:" used 
for verifying prospect coverage, and 
the Polycorder. 

Field Support Manager Jim Finger 
peiforming a cost-cutting task- going 
over crew detail reports to confirm 
charges to and from vendors or crews. 

Tom Mahoney has been keeping 
Western communications clear for 
over JO years. 
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Making sure equipment is 
ship-shape 

Even though members of the Field 
Services staff are characteristically 
independent, they cannot function 
well without the help of other units 
under the Field Support umbrella
Field Service Quality Control , the 
Communications Services group, and 
a material control specialist. 

The " repair and return" function is 
a vital operation. "Organization is a 
must here," notes Finger. "This job 
takes a material control specialist to 
handle the logistics of service and 
maintenance of the wide variety of 
equipment used by our field crews." 
Cost control and time savings are 
everyday objectives. 

"To the crew, keeping track of the 
equipment is essential," says Finger. 
"We advise crews of status by way of 
a monthly report that confirms when 
the material was received and 
ultimately given to foreign shipping 
for return to the crew. We have little 
control over the time the vendors take 
to repair the material, but we try to 
minimize delays at our end." 

Also, to save time and money from 
a purchasing standpoint, Field Support 
is often asked to help purchasing 
identify or complete specifications on 
equipment requests. 

Fine tuning for quality data 
Keeping the equipment in repair is 

a primary goal of the Field Support 
team; however, recording equipment 
and techniques must also be fine-tuned 
to provide the highest level of data 

/ 
/ 

Material Control Supervisor Ghirmai 
Tekeste has all you ever wanted to 
know about equipment being serviced 
either here or by vendors. 

possible. Field Systems Quality 
Control plays a significant role at 
Western, providing quality control 
throughout the entire acquisition 
process from conception of an idea 
to the last recorded file . 

A multi-faceted group, the Quality 
Control group's main responsibility is 
working for Western field crews to 
ensure the reliability of data acquisi
tion systems' electronic components. 
Members of the department are on 
call 24 hours a day to respond to any 
need that a field crew may have. 

Like other units of the Field 
Support group, members of the Quality 
Control group also wear more than 
one hat. From the .field aspect, this 
group receives instrument tests run by 
the field crew, analyzes the data , and 
determines just how well the equip
ment is operating. 

James Spidel, Field Support Quality 
Control, makes sure data are accurate. 

Pablito Magpantay, Field Support 
Quality Control, looks up from stacks 
of data. 

Quality Control Technician Tim Syers 
(left) and Supervisor Lupe Rodriguez, 
Field Support Quality Control , review 
the quality of a recent LRS-16A raw 
display. 

Such an integrity check is achieved 
by the field crew running a semi
monthly cable noise or hardwire 
similarity test and sending the data to 
the Field System Quality Control 
group for analysis. Quality Control's 
objective is to process, analyze, and 
report the results of each test with the 
quickest possible turnaround . Where 
possible problems are encountered, 
the technician, supervisor, and crew 
are notified and a plan for further 
investigation, corrective measures, 
and retesting is established . 

"In addition to the standard semi
monthly test ," according to Lupe 
Rodriguez , "we generally receive a 
semimonthly type of test whenever 
the crew changes shooting parameters, 
and especially whenever a new pros
pect is started." Rodriguez has served 
as Field System Quality Control 
Supervisor for 10 of his 17 years with 
Western . "We strive to work for the 
field crews to make their task go as 
smoothly as is possible." 

The Field System Quality Control 
department is also responsible for 
system acceptance testing on field 
acquisition systems. Acceptance testing 
is designed to qualify performance 
before the system is released to a field 
crew for installation and use. 

In addition to working closely with 
equipment manufacturers, Field 
System Quality Control also works 
with Western Research Engineering in 
new product testing. The department 
also investigates causes of data tape 
problems that cannot be readily 
identified in the field. If a problem is 
detected, it is the responsibility of the 

Quality Control group to notify the 
crew immediately, explain the problem, 
and make suggestions to correct it. 

Field System Quality Control is 
also involved in instrument response 
cataloging, in recording field crew 
histories (past parameter settings) , 
and in timely investigations of pro
cessing problems such as irregular 
noise bursts, spikes, dropouts, or data 
shifts. "In most cases the data 
problem can be corrected, but when 
it can't, it is certainly beneficial for 
the data problem to be detected while 
the crew is still in the area for a 
reshoot," says Rodriguez. 

"Ship to shore'' 
Communications of all types fall 

under the wing of the Communications 
Services group. Whether it's com
municating with the client on land or 
at sea or ship-to-shore communica
tions, a select group of communica
tions experts keeps the crews in touch 
with home base. 

Whenever a problem is encountered , 
it underlines the importance of im
mediate communication. To meet this 
need, members of Communications 
Services are active in every aspect of 
field communications-research, 
operating techniques, purchasing, and 
maintenance. 

Communications with the crews 
takes on many shapes and forms, 
from the highly specialized Marisat 
equipment to pagers and cellular 
phones. Communications Services 
keeps up with new developments in 
sonar and radar and attempts to 

Field Support Co mmunications 
Service Coordinator Cathy Trudeau 
keeps the rest of the Communications 
staff up to date. 

Ke! Brown, Field Support Communi
cations Manager (right), in a rare 
photo taken while Brown received his 
20-year anniversary pin from Senior 
Vice President Damir Skerl in the 
Houston office. Usually out at any 
number of remote locations, Kel 
prefers to take photos of scene1y and 
equipment rather than of himself. 
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Radio Technician Carl Hathorn, shown here installing a state-ofthe-art radar 
unit, keeps the Atlas on track. 

maintain quality connections with the 
ships so that communications sound 
as if they were originating from just 
next door. Another important re
sponsibility is the maintenance of all 
existing radio licenses and nego
tiations with foreign governments for 
new licenses. 

"The quality of our staff is such 
that the manager of this group is a 
member of the board of directors of 
the Marine Radio Technical Commis
sion in Washington, D.C. ," Finger 
said proudly. 

Diverse disciplines 
The crews' needs are many and 

diverse. It is, therefore, the respon
sibility of the Field Support group to 
meet as many of those needs as 
possible, to get involved in all 

Bill Hughes , Field Support Communi
cations, has been with the group for 
eight years maintaining and servicing 
specialized communications equipment. 
Hughes says, "This equipment sees 
some pretty rough handling. " 

elements of the job at every level. 
"We're a conduit to the field ," quips 
Finger. "All crew concerns, in one 
way or another, affect the Field 
Support group. We respect those 
crews and their needs,'' beams Finger, 
"and I'm proud of the fact that it's a 
mutual respect." 

''You never know 
what to expect .. !' 

In the words of a Field Support 
spokesman, "every day is a new day 
in our group"; it depends on what 
problems or needs arise. For instance, 
a member of the staff traveled to 
Malaysia to install DIGJSEIS equip
ment for use on a major client project. 
In so doing he encountered a unique 
problem in data transmission-the 
first in eight years. The problem 
was excessive minimum cycle time 
of a DIGISEIS linkup without a 
WISDOM5

M interface, causing delays 
in production. 

A solution was implemented one 
and one-half days after Lou Janosky 
reported the problem. In a matter of 
a few minutes' discussion, Elfido 
Coss suggested that the Polycorder 
could be reprogrammed to simulate 
data from the WISDOM to achieve 
the best minimum cycle times. Elfido, 
Mike McKenzie, and Billy Parker 
worked with Lou to implement repro
gramming of the Polycorder and make 
the required cable modifications-all 
in a day (and a half)'s work . 

Truck refuels at Kuparuk Topping Plant. 
An oil company 's central pumping facility 
is in the background. 

r.'hoi=it.i 

Shoot· 
the L 
ront· 

When most people think of 
Alaska, they picture ice, 
snow, and blizzards. Just 
add around-the-clock 

darkness, and you'll have an accurate 
description of Alaska's North Slope 
during winter. It's not a scene one 
can find in any travel brochure, and 
after media coverage of the record
breaking cold snap this winter, not a 
lot of people are fighting to get there. 
But airline flights to Alaska are still 
full. Planeloads of doodlebuggers and 
other oil industry personnel take off 
for Deadhorse/Prudhoe Bay every day. 
Western Geophysical had three Alaskan 
crews working north of the Arctic 
Circle this last winter plus a basecamp 
in Deadhorse for crew support. 
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can find in any travel brochure, and 
after media coverage of the record
breaking cold snap this winter, not a 
lot of people are fighting to get there. 
But airline flights to Alaska are still 
full. Planeloads of doodlebuggers and 
other oil industry personnel take off 
for Deadhorse/Prudhoe Bay every day. 
Western Geophysical had three Alaskan 
crews working north of the Arctic 
Circle this last winter plus a basecamp 
in Deadhorse for crew support. 
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Party 521 - Deadhorse Basecamp 
Deadhorse serves as a gateway to 

Alaska's North Slope oilfields. The 
name "Deadhorse" is often inter
changeable with "Prudhoe Bay" as 
the community is built on top of the 
Prudhoe Bay field. A road system 
created by the oil industry links 
Deadhorse to production facilities 
in surrounding oil fields, oil field 
service and supply companies, the 
Prudhoe Bay docks, and a limited 
number of hotels. 

A short distance from the Dead
horse airport is Western's Deadhorse 
Basecamp. Employees arriving on the 
morning flight usually have just 
enough time here to enjoy a delicious 
meal prepared by Western's experienced 
cooking staff. The basecamp is usually 
staffed by a dozen people concerned 
with managing the facility, cooking, 
processing survey data, expediting 
freight and personnel, performing 

equipment and vehicle maintenance, 
copying tapes, maintaining records, 
and providing a communications link 
between the remote crews and the 
Anchorage office. 

Party 711 - Kuparuk Oil Field 
To the west of Prudhoe Bay Field is 

the Kuparuk Field. Kuparuk was the 
home of Party 711 throughout this last 
season. This operation required a 
great deal of coordination between 
Western and the oilfield community. 
Cable had to be laid over, under, and 
around a number of major obstructions 
such as a maze of above-ground 
pipelines, buildings, roads, flare pits, 
equipment storage yards, and airport 
runways. Cable that crossed roads and 
high-traffic areas had to be protected 
by "ice crossings" created by shoveling 
snow over the cable and then pouring 
water on top of the snow. The water 
freezes almost immediately, encasing 

the cable in an ice "speedbump". Since 
winter daylight hours are extremely 
short on the Slope, the crew spent 
December and January working in 
almost constant darkness. Vehicles 
were equipped with powerful flood
lights and crew members wore head
lamps to illuminate the work area. 

Party 711 was composed of over 100 
crew members housed in skid-mounted 

Dennis Shinn, Party 711 , checks the 
connections on a stationbox. 

Party 711 surveyor helpers John Coleman (left ) and Shane 
Lasley prepare to mark another line through Alaska's 
Kuparuk Oil Field. 

Party 711 observers Edward Nelson (left) and Paul 
Schilling pause from their logs. 

trailers. These trailers are pulled in 
strings by huge tractors as the camp 
moves almost daily. When the trailers 
are on the move, the "cat train" looks 
very much like the wagon trains of 
the old west. 

The size and complexity of Party 
711's job was a challenge, to say the 
least. At given times, 75 miles of 
inter-connect cables were hooked up 
on the ground. However, experienced 
management and personnel kept the 
crew at a level of efficiency that 
should set the standard for 3-D 
seismic operations in the Arctic. 

Party 792 - Brooks Range 
Party 792 spent the winter in the 

foothill s of the Brooks Range, approx
imately 100 miles south of Kuparuk. 
The landscape, ranging from rolling 
hills to majestic peaks separated by 
frozen winding rivers, is a stark con
trast to the flat terrain at Prudhoe 
and Kuparuk. 

The higher elevation of the Brooks 
Range means deeper snow. Here, 
colder temperatures ( -40°F) are pre
ferred work temperatures. Hard , 
crunchy snow is easier to work and 
walk in! As the temperatures rise into 
the 20's and 30's late in the season, 
the crew may do all its work at night 
when it's colder in order to keep 
vehicles from bogging down in soft 
snow. Sometimes the snow depth 
coupled with the steep inclines pre
cluded a tracked vehicle from traveling 
a straight line. This meant hauling 
cable and flyers up steep slopes 
through waist-deep snow on foot ! 

Party 792 Mechanic Paul Bauer pauses from his work on a tracked surveyor 
vehicle in Alaska 's Brooks Range. 

Ryan Little and Clifford Lewis of 
Party 792 like the view, but wish 
the snow weren't so deep. 

Party 792 's Mike Masters demon
strates good jug-stomping technique. 

15 



Party 521 - Deadhorse Basecamp 
Deadhorse serves as a gateway to 

Alaska's North Slope oilfields. The 
name "Deadhorse" is often inter
changeable with "Prudhoe Bay" as 
the community is built on top of the 
Prudhoe Bay field . A road system 
created by the oil industry links 
Deadhorse to production facilities 
in surrounding oil fields, oil field 
service and supply companies, the 
Prudhoe Bay docks, and a limited 
number of hotels. 

A short distance from the Dead
horse airport is Western 's Deadhorse 
Basecamp. Employees arriving on the 
morning flight usually have just 
enough time here to enjoy a delicious 
meal prepared by Westem's experienced 
cooking staff. The basecamp is usually 
staffed by a dozen people concerned 
with managing the facility, cooking, 
processing survey data, expediting 
freight and personnel , performing 

equipment and vehicle maintenance, 
copying tapes, maintaining records, 
and providing a communications link 
between the remote crews and the 
Anchorage office. 

Party 711 - Kuparuk Oil Field 
To the west of Prudhoe Bay Field is 

the Kuparuk Field. Kuparuk was the 
home of Party 711 throughout this last 
season. This operation required a 
great deal of coordination between 
Western and the oilfield community. 
Cable had to be laid over, under, and 
around a number of major obstructions 
such as a maze of above-ground 
pipelines, buildings, roads, flare pits, 
equipment storage yards, and airport 
runways. Cable that crossed roads and 
high-traffic areas had to be protected 
by " ice crossings" created by shoveling 
snow over the cable and then pouring 
water on top of the snow. The water 
freezes almost immediately, encasing 

the cable in an ice "speedbump". Since 
winter daylight hours are extremely 
short on the Slope, the crew spent 
December and January working in 
almost constant darkness. Vehicles 
were equipped with powerful flood
lights and crew members wore head
lamps to illuminate the work area. 

Party 711 was composed of over 100 
crew members housed in skid-mounted 

Dennis Shinn, Party 711 , checks the 
connections on a stationbox. 

Party 711 surveyor helpers John Coleman (left) and Shane 
Lasley prepare to mark another line through Alaska 's 
Kuparuk Oil Field. 

Party 711 observers Edward Nelson (left) and Paul 
Schilling pause from their logs. 

trailers. These trailers are pulled in 
strings by huge tractors as the camp 
moves almost daily. When the trailers 
are on the move, the "cat train" looks 
very much like the wagon trains of 
the old west. 

The size and complexity of Party 
711's job was a challenge, to say the 
least. At given times, 75 miles of 
inter-connect cables were hooked up 
on the ground. However, experienced 
management and personnel kept the 
crew at a level of efficiency that 
should set the standard for 3-D 
seismic operations in the Arctic. 

Party 792 - Brooks Range 
Party 792 spent the winter in the 

foothills of the Brooks Range, approx
imately 100 miles south of Kuparuk. 
The landscape, ranging from rolling 
hills to majestic peaks separated by 
frozen winding rivers, is a stark con
trast to the flat terrain at Prudhoe 
and Kuparuk. 

The higher elevation of the Brooks 
Range means deeper snow. Here, 
colder temperatures ( -40°F) are pre
ferred work temperatures. Hard , 
crunchy snow is easier to work and 
walk in! As the temperatures rise into 
the 20's and 30's late in the season, 
the crew may do all its work at night 
when it's colder in order to keep 
vehicles from bogging down in soft 
snow. Sometimes the snow depth 
coupled with the steep inclines pre
cluded a tracked vehicle from traveling 
a straight line. This meant hauling 
cable and flyers up steep slopes 
through waist-deep snow on foot! 

Party 792 Mechanic Paul Bauer pauses from his work on a tracked surveyor 
vehicle in Alaska 's Brooks Range. 

Ryan Little and Clifford Lewis of 
Party 792 like the view, but wish 
the snow weren't so deep. 

Party 792 's Mike Masters demon
strates good jug-stomping technique. 

15 



Party 794 - White Hills 
Party 794's prospect lay between 

Party 711 and Party 792 locations. 
The nearest village was U miat 
(referred to as the "U word" by a 
local weatherman because the coldest 
temperatures in Alaska are often re
corded here). The White Hills around 
Umiat are not as pronounced as the 
Brooks Range, but are decorated by 
frozen rivers and sporadically thick 
brush . Moose, wolverine, and Arctic 
fox are not uncommon to this area. 

Crews must be sure to pack a wide 
range of clothing and a more than 
adequate supply of food and drink 
each day. Temperatures can change as 
much as 50°F in a day, subjecting 

t 

Party 792 's Clifford Lewis seems un
aware of the icicles building up on his 
moustache as he stomps his way down 
line through Alaska's Brooks Range. 

crew members to possible frostbite 
and hypothermia . Lunchbags are 
about the size of small grocery bags 
here. Long hours of hard work, cold 
weather, and dry air demand constant 
consumption of food and drink. 

Vehicles are life-support systems for 
the crews. A well-maintained vehicle 
can make the difference between life 
and death should a blinding storm 
arise. To avoid any dangerous situa
tions or downtime, the driver of each 
vehicle is responsible for performing 
maintenance and refueling his vehicle 
at the end of each workday. The 
vehicle engine is then run all night 
to prevent it from freezing. 

The constant need for fuel results 
in daily trips across the tundra to a 
fuel facility in Kuparuk or Deadhorse. 

Finding the way across a featureless 
tundra is no easy task as there are no 
signs to point the way. Drivers usually 
try to keep the vehicle in tracks left 
from a previous trip. Fresh snow and 
strong winds will occasionally elimi
nate the tracks and virtually all 
visibility; however, an experienced 
driver will navigate by direction of 
snowdrifts, which run predominantly 
northwest to southeast. 

Alaska has long been known as the 
last frontier. Its forbidding weather, 
rugged landscape, and remoteness 
have challenged brave and hardy souls 
in search of beauty as well as natural 
resources. As far as the domestic oil 
industry is concerned, Alaska is still 
the last frontier. 

A string of trailers being towed as a crew from Party 794 relocates camp in the 
Brooks Range foothills . The frozen Colville River lies below. 

A note 
from the 
Editor: 

Just the other day while thumb
ing through a trade magazine, 

I came upon a startling adver

tisement. It said , " In her job 

interview she' ll tell you all about her MBA .. . lf 

you want to know about her THC, coke and 
crack, you'll have to dig a little deeper." The ad 

was placed by The Partnership for a Drug-Free 

America. 
That's how widespread drug abuse is in the 

workplace. One in six working Americans has a 

drug problem. Not only do agencies ex ist to offer 
help for drug users, but a helpline (1-800-843-4971) 

for CEOs and managers has also been established 

to help firms deal with this issue, to establish 

drug testing policies that work for both employees 
and employers. Since its formation in 1987, the 

National Institute for Drug Abuse (NIDA) helpline 

has handled over 10,000 calls from all types of 

industries. Approximately 62 % of these calls have 

been from managers and firs t-line supervisors
the decision-makers of organizations. 

Safety has always been a fundamental concern 
in the geophysical industry because many Western 

employees operate potentially hazardous equip

ment and materials in both populated areas and 
in remote locations. The alcohol/drug screening 
program now being implemented throughout 

Western Atlas represents a conunitment to the 

safety of all Western employees. 

Western Atlas Joins Fight against Alcohol, Drug Abuse 

Western Atlas to Implement 
Alcohol, Drug Screening Policy 

Spurred by a company commit
ment to safety and by client 
insistence, Western Atlas is 
taking a strong approach to 

the drug problem. A recently issued 
policy states that the company is 
concerned about the use, possession, 
distribution, manufacture, purchase, 
or sale of alcohol, illegal drugs, and 
controlled substances. It is also 
concerned about abuse of prescribed 
and over-the-counter medications in 
the workplace. 

Western Geophysical Safety 
Director Wayne Prince says that the 
drug searches begun a few years ago 
are believed to be a deterrent in the 
possession and use of drugs and alcohol 
onboard our vessels. "When we first 
started searching for drugs on the 
boats, for instance, we would usually 

All of us are chagrined at the 
necessity of testing for substance 
abuse and consider it to be a shat
tering indictment of society today. 
No doubt some individuals will 
regard the testing program as an 
infringement on their privacy. No 
doubt others will comply, but will 
resent the process and consider it a 
nuisance. However, simply stated, 
our purpose in testing is to ensure, 
as best we can, the safety of all 
employees by trying to eliminate 
from our work force those indi
viduals whose troublesome habits 
could put others at risk . At the 
present time we know of no viable 
alternative to the testing program 
for accomplishing this purpose. 
- President Neal Cramer 

end up terminating from five to seven 
people. Now, it's usually none or only 
a few. Not one person has been 
terminated for possession of drugs on 
our vessels for over a year." A sad 
commentary on our society when we 
can take comfort in such a statistic. 

Backed by government regulations, 
the company is especially concerned 
that every employee who participates 
in hazardous duty and in the process
ing, transport, and use of hazardous 
materials be fully capable at all times 
of performing such work safely and 
efficiently. More and more clients are 
also requesting drug screening prior 
to crew startup. 

"We're just trying to ensure the safety 
of everyone in our work environment," 
comments Western Geophysical Safety 
Supervisor Butch Allen. 
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Alcohol and drug testing 
in industry 

The number of employers imple
menting alcohol and drug testing 
programs in the workplace has grown 
tremendously over the past few years. 
So much so that alcohol and drug 
testing programs are becoming 
commonplace in safety departments 
for all types of industries. Western 
Atlas' Safety Department is no 
exception. With the issuance of a 
company-wide alcohol and drug 
testing program, Western companies 
can now be added to the growing list 
of employers taking a formal stand 
against alcohol and drug abuse in the 
workplace. 

Why has alcohol and drug testing 
become so prevalent in the workplace? 
When procedures are properly imple
mented, alcohol and drug testing 
supports both the employer and the 
employee by helping to eliminate 
drug-related problems from the work 
environment and from the employees' 
personal lives. 

A menace in the workplace 
No doubt, alcohol and drug testing 

is a touchy situation. Identifying the 
abusers is difficult. Drug and alcohol 
abuse haunts management, causes con
cern among workers, and gives rise 
to a host of legal and moral issues. 

Drug and alcohol abuse means 
trouble for employers and employees 
alike. From a liability standpoint, the 
employer has an obligation to provide 
a safe workplace and to protect both 
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the employees and the public from 
accidents that occur during the normal 
course of business. The facts about 
abuse in the workplace shed a harsh 
light on the need to prevent drug
related accidents. 

A nationwide statistic claims that 
nearly 40 percent of deaths in the 
workplace and almost half of work-

Use of drugs or alcohol is said to 
be responsible for 400/o of deaths 
in the workplace and nearly half 
of workplace injuries. 

place injuries are directly related to 
the use of drugs or alcohol. Increased 
theft, loss in productivity, increased 
risk of on-the-job accidents, higher 
medical expenses, and absenteeism 
are just a few of the problems 
associated with abuse. 

"When you're driving a 48,000-lb 
vibrator truck over harsh terrain , 
mental stability is a necessity," 
comments Allen. 

A personal handicap 
From the private use standpoint, 

the National Institute on Drug Abuse 
estimates that nearly 2/3 of all new 
job seekers have used illegal drugs at 
least once. A survey of callers to a 
national drug hotline revealed that 
typical cocaine users are about 30 
years old and are likely to have 14 
years of education; about 33 percent 
earn over $25,000 annually. And the 
United States population is changing 
in relation to alcohol and drug abuse. 
It is now estimated that two-thirds of 
American youths use an illicit drug 
before they finish high school and 
almost half of American youths have 
been drunk on at least one occasion. 
If persons are 35 years or older, the 
first drug they tried was probably 
alcohol; if younger than 35 years, it 
is also likely that they have experi
mented with marijuana . Depending 
upon age, it is very possible that an 
individual has used and abused one 
or both of these substances on at least 
one occasion. 

Frequency of abuse determines 
the degree of harmful effects on the 
individual. Studies now show that 
marijuana causes brain deterioration 
in rats four times faster than alcohol. 
In human users, an "amotivation 
syndrome" occurs and short-term 
memory is impaired. Alcohol affects 
each of us differently. Addiction re
sults in blackouts (alcoholic amnesia). 
Alcoholism manifests itself as a pro
gressive illness which cannot be cured, 
only arrested, and, if not dealt with , 
can result in insanity and death . 

Cleaning up the workplace
Western Atlas policy 

In confronting this serious problem, 
employers are faced with a variety of 
alternatives. Employee education, 
pre-employment drug screening, and 
compulsory testing are the most 
common. In situations where there 
is a serious, immediate concern for 
safety, unannounced, random testing 
may be an option. 

Western Atlas has opted to institute 
all of these alternatives. Employee 
education is being offered in the form 
of a one-hour classroom course on 
drug awareness. Pre-employment test
ing and testing of employees under 
specific circumstances are also part of 
Western's anti-drug/alcohol abuse 
program. 

Screening procedures 
All new employees will be tested as 
a part of the job application process. 
Additionally, employees may be tested 
under the following circumstances: 

• periodically when an employee is 
on the job or on call in a hazardous 
duty/hazardous materials assignment; 

• when there is reasonable suspicion 
that an employee is under the in
fluence of drugs and/or alcohol ; 

• when an employee is directly 
involved in an on-the-job accident 
or suffers an on-the-job injury; 

• as part of a testing program insti
tuted as a condition of employment 
after prior drug and alcohol-related 
rehabilitation, treatment and/or 
disciplinary proceedings; 

• as part of any company-required 

medical examination; or 

• when an employee voluntarily gives 
his/her written consent. 

Employees using drugs which may 
affect their ability to perform their 
jobs safely, or which may affect the 
safety or well-being of others, will be 
asked to provide Western Atlas with a 

Industry drug and alcohol screening 
programs have helped employees 
regain control of their health and 
lives. 

letter from the prescribing physician 
stating the probable effects of the 
drug on work performance. 

Drivers of vibrator and powder 
units will now be tested according to 
Department of Transportation (Dill) 
requirements published last December. 
Testing of drivers is expected to be in 
place at Western by December, 1989. 
Federal law requires that drivers be 
tested as part of an entrance physical 
the first year and then yearly thereafter 

through company testing programs. 
Post-accident testing is also a require
ment of the Dar. 

Testing is conducted to uncover 
such "controlled substances" as: 

• stimulants (including, but not limited 
to, amphetamines and cocaine) 

• depressants (including, but not 
limited to, narcotics and barbiturates) 

• hallucinogens (including, but not 
limited to, marijuana, hashish , 
and LSD) 

• deliriants (including, but not 
limited to, glue, solvents, and 
aerosol sprays) . 

Detection levels enforced by 
Western Atlas are in accordance with 
the detection levels required by the 
Department of Transportation, the 
U.S. Coast Guard, the Federal 
Aviation Administration, ~nd other 
government agencies. 

Testing methods 
The Western Atlas testing program 

consists of three testing levels : pre
liminary, secondary, and confirmation. 
Performed by NIDA-approved vendors, 
preliminary screening is performed 
through urine analysis via the Enzyme 
Multiplied Immunoassay Technique 
(EMIT), a widely used, accurate 
testing method. If the employee is 
being screened following an accident, 
both urine (for drugs) and .blood (for 
alcohol) samples are taken. 

To ensure that samples remain cor
rectly matched to the individual donor 
throughout the testing procedure, a 
3-seal technique is used. Each time a 
sample is sealed, it receives an 
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years of education; about 33 percent 
earn over $25,000 annually. And the 
United States population is changing 
in relation to alcohol and drug abuse. 
It is now estimated that two-thirds of 
American youths use an illicit drug 
before they finish high school and 
almost half of American youths have 
been drunk on at least one occasion. 
If persons are 35 years or older, the 
first drug they tried was probably 
alcohol; if younger than 35 years, it 
is also likely that they have experi
mented with marijuana. Depending 
upon age, it is very possible that an 
individual has used and abused one 
or both of these substances on at least 

one occasion. 
Frequency of abuse determines 

the degree of harmful effects on the 
individual. Studies now show that 
marijuana causes brain deterioration 
in rats four times fas ter than alcohol. 
In human users, an "amotivation 
syndrome" occurs and short-term 
memory is impaired. Alcohol affects 
each of us differently. Addiction re
sults in blackouts (alcoholic amnesia). 
Alcoholism manifests itself as a pro
gressive illness which cannot be cured, 
only arrested, and, if not dealt with, 
can result in insanity and death . 

Cleaning up the workplace
Western Atlas policy 

In confronting this serious problem, 
employers are faced with a variety of 
alternatives. Employee education, 
pre-employment drug screening, and 
compulsory testing are the most 
common. In situations where there 
is a serious, immediate concern for 
safety, unannounced, random testing 
may be an option. 

Western Atlas has opted to institute 
all of these alternatives. Employee 
education is being offered in the form 
of a one-hour classroom course on 
drug awareness. Pre-employment test
ing and testing of employees under 
specific circumstances are also part of 
Western's anti-drug/alcohol abuse 
program. 

Screening procedures 
All new employees will be tested as 
a part of the job application process. 
Additionally, employees may be tested 
under the following circumstances : 

• periodically when an employee is 
on the job or on call in a hazardous 
duty/hazardous materials assignment; 

• when there is reasonable suspicion 
that an employee is under the in
fluence of drugs and/or alcohol; 

• when an employee is directly 
involved in an on-the-job accident 
or suffers an on-the-job injury; 

• as part of a testing program insti
tuted as a condition of employment 
after prior drug and alcohol-related 
rehabilitation, treatment and/or 
disciplinary proceedings ; 

• as part of any company-required 

medical examination; or 

• when an employee voluntarily gives 
his/her written consent. 

Employees using drugs which may 
affect their ability to perform their 
jobs safely, or which may affect the 
safety or well-being of others, will be 
asked to provide Western Atlas with a 

Industry drug and alcohol screening 
programs have helped employees 
regain control of their health and 
lives. 

letter from the prescribing physician 
stating the probable effects of the 
drug on work performance. 

Drivers of vibrator and powder 
units will now be tested according to 
Department of Transportation (DOT) 
requirements published last December. 
Testing of drivers is expected to be in 
place at Western by December, 1989. 
Federal law requires that drivers be 
tested as part of an entrance physical 
the first year and then yearly thereafter 

fllll1fi~i 

through company testing programs. 
Post-accident testing is also a require
ment of the DOT. 

Testing is conducted to uncover 
such "controlled substances" as : 

• stimulants (including, but not limited 
to, amphetamines and cocaine) 

• depressants (including, but not 
limited to, narcotics and barbiturates) 

• hallucinogens (including, but not 
limited to, marijuana, hashish, 
and LSD) 

• deliriants (including, but not 
limited to, glue, solvents, and 
aerosol sprays) . 

Detection levels enforced by 
Western Atlas are in accordance with 
the detection levels required by the 
Department of Transportation , the 
U.S. Coast Guard, the Federal 
Aviation Administration, ~nd other 
government agencies. 

Testing methods 
The Western Atlas testing program 

consists of three testing levels: pre
liminary, secondary, and confirmation. 
Performed by NIDA-approved vendors, 
preliminary screening is performed 
through urine analysis via the Enzyme 
Multiplied Immunoassay Technique 
(EMIT) , a widely used, accurate 
testing method. If the employee is 
being screened following an accident, 
both urine (for drugs) and blood (for 
alcohol) samples are taken. 

To ensure that samples remain cor
rectly matched to the individual donor 
throughout the testing procedure, a 
3-seal technique is used. Each time a 
sample is sealed , it receives an 
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A note 
from the 
Editor: 

A few months ago, due to 
client contract obligations, 
Party 752 in Beeville, Texas, 

became the first domestic 

Western crew to undergo drug and alcohol 

testing in accordance with the new 
Department of Transportation (DOf) 
regulations. Party Manager Greg Brannon 
and Assistant Party Manager Rick Ingram 
were asked what members of Party 752 
thought about the tests. Here's their report . 

What Westerners had to say 
about drug testing ... 

Not only our Dar drivers, but 
every member of !'-arty 752 was re
quired to submit to a strict analysis. 
We are proud to report that we tested 
100% drug free. 

We would like to commend Safety 
Dfrector Wayne Prince for his choice 
of the company which conducted our 
test. Everyone involved was well 
pleased with the professionalism and 
confidentiality involved in the pro
cedures. We are all confident that the 
results were accurate and impartial. 
We would like to thank Safety Super
visor "Butch" Allen for helping to 
answer our many questions and for 
showing leadership as being the first 
person from our Houston office to 
submit to the test. 

As with any new company policy, 
especially one as controversial as this, 
many mixed emotions exist. There 
were several comments from our crew 
members concerning the pros and cons 
of being tested, and we would like to 
share a few of them with you. 

Some of our crew members feel that 
the drug testing policy is a good thing 
and that it should be a prerequisite for 

any prospective new hire, and if the 
company sets policy, employees should 
conform to it as part of their job. We 
all agree that field crews should not be 
alone in testing. All phases of our 
operation should participate. Drug use 
is unfortunately present throughout our 
society, and the tests should be given 
throughout our company. 

It would not be truthful to say that 
everyone was happy with the idea of 
a mandatory drug test. Like many 
Americans who feel strongly about 
their rights as free citizens, some 
objected to being tested and felt that 
it was an invasion of privacy. Other 
crew members made the point that, 
because of their many years of 
dedicated service, they should have 
earned our company's trust many 
times over and should not be asked 
to submit to the test. 

But, after all was said and done, 
most everyone agreed that in order to 

protect our personal safety and that of 
the public, there is no better solution 
than periodic drug testing. We realize 
that drug and alcohol abuse has weak
ened our nation's work force and that 
we as a nation must set tough standards 
for ourselves in order to keep, or in 
some cases regain, our competitive 
edge in the world marketplace. 

Many people who may have used 
drugs in their youth now have children 
of their own and see the problems 
caused by drug abuse from another 
perspective. Drug testing may not be a 
perfect solution, but we have to start 
somewhere. We should try to set an 
example, if for no other reason, for 
the sake of our children and future 
generations. Americans have bravely 
fought many great battles in the past, 
but our greatest battle is perhaps 
before us now-the battle against 
drug abuse. 

employee number, and the employee, 
who has witnessed the sample pre
paration, then signs a release 
statement that the corresponding 
number is correct. 

Three sealing procedures are 
performed in this manner. Should any 
of the three seals appear to be broken 
or tampered with, the sample is 
destroyed and a new sample taken. 

If the initial sample is found to 
be positive based on Western Atlas 
detection levels, the sample then 
undergoes a second, more specific 
test. The methods used for this test 
yield both the drug found and the 
specific level to within 99.9 percent 
accuracy. A representative of the 
company will be designated to receive 
test results and will notify appropriate 
company management only on a 
need-to-know basis. 

Depending upon company policy, 
the employee may request a confirma
tion test at his own expense. 

Confidentiality 
While working to eradicate the 

drug problem from the workplace, the 
employer must take whatever steps are 
necessary to ensure confidentiality, 
ethics, and due process in enforcing 
drug-screening policies. Employees 
have a number ·of rights to privacy, 
due process, notice of testing, and 
confidentiality ; and these rights will 
be considered at all times in the 
enforcement of screening policies. 

Drug and alcohol screening is 
meant to benefit both the employee 
and the employer. According to a 

recent article in Professional Safety 
magazine, drug testing programs have 
proven to be a valuable tool in 
helping business cope with alcohol 
and drug abuse problems in today's 
workplace. It has also helped many 
employees to regain control of their 
health and their lives. 

Western Atlas rights 
An employer is responsible for 

setting reasonable work performance 
standards for employees. This forms 
the basis for the employer's right to 
screen employees. It also gives the 
employer the right to issue reasonable 
rules regarding employees' possession 
or distribution of illegal drugs at work. 

A notice (F-5189), when posted 
throughout Western Atlas facilities, 
gives the company the right to search, 
without prior notice, any objects 
(including desks, briefcases, lunch 
bags, handbags, vehicles) which are on 
company property, a company vessel, a 
client worksite, or employees' quarters 
if furnished by the company. 

Personal searches may be conducted 
when there is reasonable suspicion; and 
when appropriate, controlled items 
discovered through searches and in
spections may be taken into custody 
and turned over to law enforcement 
authorities. 

Workman's compensation claims 
may be denied if drug/alcohol tests 
are found to be positive. 

Cooperation and consideration 
Western Atlas and its employees 

recognize that there is widespread 

drug use in society today. Without a 
doubt, drug testing can help protect 
all employees and the public from 
drug- and alcohol-related accidents. 
Because of Western's safety respon
sibility to both employees and the 
general public, alcohol and drug 
abuse is simply an issue that cannot 
be ignored. 

Drug Abuse-
Don't hide It; Deal with It 

The company policy for drug and 
alcohol screening can offer the em
ployee an opportunity to deal with 
the abuse problem, to regain control 
over his or her life. Employees who 
seek help can find it through the 
company health plan or on an in
dividual basis. 

The Western Atlas International 
employee Health Plan offers partial 
coverage of costs involved in inpatient 
or outpatient treatment of drug or 
alcohol abuse problems. To be elig
ible, treatment must be given in a 
hospital approved by the Joint Com
mission of Accreditation of Hospitals 
(JCAH), not in a specialized treat
ment facility. 

On a private basis, there are a 
number of reputable alcohol or drug 
abuse treatment programs available. 
Referrals may best be obtained from 
the family physician, a local mental 
health association or through a local 
United Way agency. A 24-hour, 
bilingual United Way referral service 
at 1-800-833-5948 is now available to 
aid in an individual search for help. 
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most everyone agreed that in order to 

protect our personal safety and that of 
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that drug and alcohol abuse has weak
ened our nation's work force and that 
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Many people who may have used 
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if furnished by the company. 

Personal searches may be conducted 
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when appropriate, controlled items 
discovered through searches and in
spections may be taken into custody 
and turned over to law enforcement 
authorities. 

Workman's compensation claims 
may be denied if drug/alcohol tests 
are found to be positive. 

Cooperation and consideration 
Western Atlas and its employees 

recognize that there is widespread 

drug use in society today. Without a 
doubt , drug testing can help protect 
all employees and the public from 
drug- and alcohol-related accidents. 
Because of Western's safety respon
sibility to both employees and the 
general public, alcohol and drug 
abuse is simply an issue that cannot 
be ignored. 

Drug Abuse-
Don't hide it; Deal with it 

The company policy for drug and 
alcohol screening can offer the em
ployee an opportunity to deal with 
the abuse problem, to regain control 
over his or her life. Employees who 
seek help can find it through the 
company health plan or on an in
dividual basis. 

The Western Atlas International 
employee Health Plan offers partial 
coverage of costs involved in inpatient 
or outpatient treatment of drug or 
alcohol abuse problems. To be elig
ible, treatment must be given in a 
hospital approved by the Joint Com
mission of Accreditation of Hospitals 
(JCAH), not in a specialized treat
ment facility. 

On a private basis, there are a 
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Referrals may best be obtained from 
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United Way agency. A 24-hour, 
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at 1-800-833-5948 is now available to 

aid in an individual search for help. 
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BEHIND THE LINES 

Ganh Stuhr, observer, changes tapes in the recording room onboard the Western 
Anchorage. 

Observer Marcus Austin puts a fitting 

on a cable. 

Cook Audrey Dunn serves up some 
delicious pastries aboard the Western 
Harbor. 

Western U.S. Land Operations, Englewood, Colorado, first shift computer room 
employees: (shown left to right) An Smith, John Vannette, Sally Amador, John 
Haffman, Dave Espinosa, Denice Musslewhite, Tim Beringer 

BEHIND THE LINES 

Ned Graul, Mark Smith, Steve Schroeder, and John Young 
(shown left to right), all members of Western U.S. Land 
Operations in Englewood, Colorado, processed the Nonh 
Slope Foothills spec data obtained in Alaska earlier this year. 

Enjoying a tasty lunch on the Western Atlas are Cook Roy 
Wagoner (left) and Cook's Helper Harold Love. 

Party 395 observers Justin Ferally, 
Duane Lujan, Mark Popelka, and 
Dean Busch (left to right) work the 
Ndombo prospect. 

Gun Mechanic Daryl Doty works on 
the new airgun rigup on the 
Anchorage. 

Willie Johnson, seismic helper, ex
amines the airgun rigup onboard the 
Anchorage. 
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BEHIND THE LINES 

Garth Stuhr, observer, changes tapes in the recording room onboard the Western 
Anchorage. 

Observer Marcus Austin puts a fitting 
on a cable. 

Cook Audrey Dunn serves up some 
delicious pastries aboard the Western 
Harbor. 

Western U.S. Land Operations, Englewood, Colorado, first shift computer room 
employees: (shown left to right) Art Smith, John Vannette, Sally Amador, John 
Haffman, Dave Espinosa, Denice Musslewhite, Tim Beringer 
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Ned Graul, Mark Smith, Steve Schroeder, and John Young 
(shown left to right), all members of Western U.S. Land 
Operations in Englewood, Colorado, processed the North 
Slope Foothills spec data obtained in Alaska earlier this year. 

Enjoying a tasty lunch on the Western Atlas are Cook Roy 
Wagoner (left) and Cook's Helper Harold Love. 

Party 395 observers Justin Ferally, 
Duane Lujan, Mark Popelka, and 
Dean Busch (left to right) work the 
Ndombo prospect. 

Gun Mechanic Daryl Doty works on 
the new airgun rigup on the 
Anchorage. 

Willie Johnson, seismic helper, ex
amines the airgun rigup onboard the 
Anchorage. 
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BEHIND THE LINES 

Party 68 Captain Richard LeLeaux, 
Western Harbor 

Party 395 Safety Representative Bob 
Watson with a field crew 

Annette Clark, Western U.S. Land 
Operations Secretary 

24 

Seismologist Bill Goudy (left) and 
Safety Representative Don Warner take 
a break at Party 395 Base Camp. 

Coordinator Dave Bivens checking a 
cable plug on the Western Harbor 

Rich Jones and John Bastnagel, both 
of the Englewood, Colorado, office, 
look over the new White Hills 
(Alaska) spec line. 

Scott Hickman, gun mechanic, pre
pares a gun winch for installation 
onboard the Western Anchorage. 

- - ~ ~----

INFOHMATION STATION 

YES! I would like to receive copies of the following Western , 
Aero Service, and Downhole Seismic Services brochures 
and technical papers. I have indicated my preferences and 
desired quantities in the spaces provided. 

WESTERN GEOPHYSICAL BROCHURES 

Marine Acquisition 

_ *Transition-Zone Seismic Surveys 

_ Multistreamer Digital Data Acquisition and Onboard 
Quality Control 

_ *M!V Western Caribbean 

_ MULTIPULSE"' Marine Digital Vibrator 

_ Compact Sleeve Source (CSS™) 

_ *WISDOM® Integrated Positioning System for Marine 
Geophysical Exploration 

_ *FLEXQC™: A Flexible Quality Control System for 
Marine 3-D Geophysical Exploration 

Land Acquisition 

_ Land Seismic Data Acquisition folder with FACE inserts: 
• Acquisition Management 
• Seismic Land Surveying Package 
• Seismic Data QC and Brute Stack Processing 
• 3-D Planning 
• Integrated Quality Control and Field Data Processing 
• Statics Utilities 

Data Processing 

_ Amplitude-versus-Offset Analysis 

_ *Amplitude and Phase Accuracy for x-t OMO 

_ Attenuation of Long Period Multiples 

_ DMO and Steep-Dip Migration 

_ Depth Migration 

_ Efficient Wave Equation-Based Multiple Suppression 

SEND THIS FORM TO: 

_ Horizon Velocity Analysis (HVA) 

_ Imaging Steep Structure: Dip-Moveout Processing 

_ Inverse Q-Filtering 

_ Marine Statics 

_ Migration in 3-D 

_ Migration Velocity Analysis 

_ Minimum Entropy Deconvolution (MED) 

_ *Multidip Trace Interpolation 

_ Poststack Signal Enhancement 

_ Prestack Frequency-Wavenumber (f-k) Migration 

_ Seismic Software folder with inserts: 

• Supported Hardware 
• Software Package Offerings 
• Interactive Graphics Capabilities 
• Modeling Capabilities 
• Entry-level 4300 Configuration 
• VELAN® Velocity Analysis 
• EXPEDIIDRTM Interactive Workstation 
• Seismic Data Displays 
• 1-D Automatic Velocity Picking 

_ SLIM® (Seismic Lithologic Modeling) 

_ *3-D Dip-Moveout 

_ Trace Interpolation 

_ Wave-Equation-Based Multiple Suppression 

_ Wave-Equation Migration: Two Approaches 

_ Wave-Theoretical Depth Migration 

_ Wave-Theoretical Layer Replacement 

General 

_ Western Atlas International: This New Combination 
Will Help You Unlock More Hydrocarbons 

_ SLIC (Seismic Line Inventory Control on a P.C.) 

Corporate Communications Department 
Western Atlas International 

Company ________ _________ __ _ 

P.O. Box 2469 
Houston, Texas 77252-2469 

Title ---- -----------------

Address ------ ------------ ---

"' Published for 1988 SEG 

MULTIPULSE is a reg istered trademark of Hydroacoustics, Inc. City ___ ________ State ____ Zip _ __ _ 
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Reservoir Geophysics 

_ Development and Production Geophysics 

_ Reservoir Description from Seismic Lithologic 
Parameter Estimation 

_ Seismic Reservoir Description: Substantiation by 
Reservoir Simulation 

_ Porosity from Seismic Data, A Geostatistical Approach 

_ Techniques Applied to Obtain Very High Resolution 3-D 
Seismic Imaging at an Athabasca Tar Sands Thermal Plot 
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_ Interactive VSP Processing and Interpretation folder 

with inserts: 
• Zero-Offset VSP Processing 

• Offset VSP 

• Salt-Proximity Surveys 

• Energy Sources 

AERO SERVICE BROCHURES 

Database 

_ Digital Databases and Mapping 

_ Industrial Mapping and Digital Database Management 

Services 

Geophysical 

_ *Aeromagnetics and Hydrocarbon Exploration 

_ Digital Spectrometry 

_ Gamma-Ray Spectrometry 

_ Geophysical Data Acquisition, Processing, and 
Interpretation Services 

_ Geophysical Digitizing and Plotting Services 

_ High-Sensitivity Aeromagnetic Surveys 

_ Integrated Interpretation Services 

_ Marine Gravity and Magnetics 

Surveying 

_ Aero Service GPS Surveying Services 

_ Geodetic Surveying 

_ *MINI-MAC™ High-Precision Dual-Band and Single
Band GPS Receivers 

_ SAR Synthetic Aperture Radar 
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Graham River, British Columbia 360 Party 360-

Reporter/Photographer John McManus 

Party 360, a heliportable crew mobil
ized June 15 from Calgary, tackled yet 
another arduous season recording data 
on the eastern slopes of the Canadian 
Rocky Mountains. 

There are four main ingredients to 
achieving success with heliportable 
operations. The first ingredient is a 
well-planned advance operation to 
clear the way for actual recording. 
Under the guidance of Party Chief 
Garry Neis and Clerk Gary Trenholm, 
the tough assignment of coordinating 
surveyors, slashers, and portable drills 
was expedited with skill and foresight. 

The second requirement is a record
ing crew that is experienced, tightly 
organized, and highly motivated to 
perform rigorous mountain work. Full 
marks to Party 360 for the highest 
production ever attained on this type 
of operation, and as one client put it, 
"some of the finest Eastern Slope data 

The recorder and instruments slung 
under the A-Star on a 100-.ft line 
during a move up. Note the extended 
rudder on the recorder used to negate 
any spinning motion. 

I have ever seen!" Some notable per
formers were Observer John McManus, 
Junior Observer Warren Fleming, Line
boss West Gidluck, and Troubleshooter 
Jeff Horsefield. Jeff is a master at 
sniffing out the dreaded line parity 
error; however, he felt that working 
alone provided too many encounters 
with black bears and grizzlies ! 

Third on our list of requirements is 
the need for a top notch flight opera
tion. Bert, our Swiss pilot at the con
trols of his A-Star helicopter, provided 
just this and at times was referred to 
as "our operator in the air." 

Last and equally important is the 
need to perform these operations 
within stringent safety guidelines. 
Under the watchful eye of Safety 
Supervisor Keith Bailey, Party 360 
performed admirably in an environ
ment that is very demanding. 

Party 360 doghouse perched on top of a craggy ridge Observers John McManus and Scott Anderson attempt to 

keep dry while waiting for the doghouse. 
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INFORMATION STATION 

Reservoir Geophysics 

_ Development and Production Geophysics 

_ Reservoir Description from Seismic Lithologic 
Parameter Estimation 

_ Seismic Reservoir Description: Substantiation by 
Reservoir Simulation 
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_Techniques Applied to Obtain Very High Resolution 3-D 
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Approach 
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Surveying 

_ Aero Service GPS Surveying Services 
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_*MINI-MAC™ High-Precision Dual-Band and Single
Band GPS Receivers 

_ SAR Synthetic Aperture Radar 
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Party 360, a heliportable crew mobil
ized June 15 from Calgary, tackled yet 
another arduous season recording data 
on the eastern slopes of the Canadian 
Rocky Mountains. 

There are four main ingredients to 
achieving success with heliportable 
operations. The first ingredient is a 
well-planned advance operation to 
clear the way for actual recording. 
Under the guidance of Party Chief 
Garry Neis and Clerk Gary Trenholm, 
the tough assignment of coordinating 
surveyors, slashers, and portable drills 
was expedited with skill and foresight. 

The second requirement is a record
ing crew that is experienced, tightly 
organized , and highly motivated to 
perform rigorous mountain work. Full 
marks to Party 360 for the highest 
production ever attained on this type 
of operation, and as one client put it, 
"some of the finest Eastern Slope data 

The recorder and instruments slung 
under the A-Star on a 100-ft line 
during a move up. Note the extended 
rudder on the recorder used to negate 
any spinning motion. 

I have ever seen!" Some notable per
formers were Observer John McManus, 
Junior Observer Warren Fleming, Line
boss West Gidluck, and Troubleshooter 
Jeff Horsefield. Jeff is a master at 
sniffing out the dreaded line parity 
error; however, he felt that working 
alone provided too many encounters 
with black bears and grizzlies ! 

Third on our list of requirements is 
the need for a top notch flight opera
tion. Bert, our Swiss pilot at the con
trols of his A-Star helicopter, provided 
just this and at times was referred to 
as "our operator in the air." 

Last and equally important is the 
need to perform these operations 
within stringent safety guidelines. 
Under the watchful eye of Safety 
Supervisor Keith Bailey, Party 360 
performed admirably in an environ
ment that is very demanding. 

Party 360 doghouse perched on top of a craggy ridge Observers John McManus and Scott Anderson attempt to 
keep dry while waiting for the doghouse. 
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vancouver, British Columbia 341 Party 341-

Reporter, MacDonald Smith 
Photographer, John McManus 

Following four months of winter 

work in Alberta under Party Manager 
Howard Wells, Western of Canada's 

Party 341 vibrator crew moved on 

April 15 to the suburbs and seaside of 
Vancouver in the Fraser Valley of 

British Columbia. 
During a short springtime shutdown, 

Shop Supervisor Dennis Dornstauber 

and Shop Foreman Bert Van Bekkum 
did a great job overseeing repairs to 
the line trucks and recorder. Vibrator 

Technician Stu Parker repaired and 
prepared the LRS-315 truck vibrators 

in time for testing at Calgary on April 
13. In short, an off-road crew in need 

of winter repairs was transformed into 

an on-road suburban crew in two 

weeks' time: a terrific effort by the 

shop personnel ! 
Advance coordination with five 

municipalities, provincial highways, 
B.C. Ferries Ltd. , the Tsawwassen 

Indian Band , Fraser River Harbour 

Commission, and several industrial 
plants was performed by crew Super

visor MacDonald Smith. Party Manager 

Garry Neis and Assistant Party Manager 
Mike Maguire arrived in Vancouver 

one week in advance of the crew to 
establish a base and further coordinate 

operations with government agencies 

and private enterprises. 
Chief Surveyor Roly Tang, Surveyor 

Bob Dreaver, and Survey Assistant 
Dave Arnt arrived at the prospect 

shortly after base was established. 
They immediately surveyed some lines 

for the soon-to-arrive recording crew 

and coordinated pipeline, water main, 
and water well locations. 

Party 341 line crew lays out line in the suburbs as a flagman slows traffic. 
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The local citizens were inquisitive 

and concerned with the operations of 

the seismic crew. The survey crew 

approached many homeowners in their 

search for water wells and did an ex
cellent job of alleviating the residents' 

concerns about the seismic operations. 

The first day of recording saw eight 
client representatives on the line for 

testing and crew inspection. Geophysi
cist Tony Ammaturo and Chief Observer 

Don Crowell were on hand to operate 

the Field Ancillary Computer Effort 

(FACE5'') system. With the parameters 

selected, the next two months consisted 
of warm, beautiful weather for recording. 

During an occasional rain, Operator 

John Palmer was able to record while 

Troubleshooter Richard Vogels kept 

the line up. 

Party 341 line truck drivers Henry 
Biggart, Dave McLearn , and Shannon 

Shantz kept the line out in front of the 

vibrators. They had assistance from 

crack helpers George Butler, Forrest 

Burkholder, Jason Jones, Doug 
McCullough, Endis Poblete, and Bruce 

Taylor. Vibrator operators Blaine 

Gervais, Lyle Ingram, Bob McKenna, 

Dave Armstrong, and Roy Ellert had 

their work cut out, dealing with rush
hour traffic and shaking in excess of 

Observer Dan Dooley starts another vertical profile. 

200 VP's per day. Nightman Dale 
Sandholm provided security for equip

ment between shifts. 

One curious incident occurred when 

Operator John Palmer and Junior 

Observer Travis Barker took the crew 

out on Victoria Day (a Canadian 

holiday) only to find the Abbotsford 
Annual Victoria Day parade marching 
down Crew 341's line. The crew had 

no choice except to stand by. It 

appeared that the LRS-315 vibrators 

may have been part of the parade. 
It was a treat for a Calgary crew to 

travel to the coast; Crew 341 looks 

forward to returning in the future. 

Surveyor Roly Tang beneath his 
homemade umbreUa. stand 
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Vancouver, British Columbia 341 Party 341-

Reporter, MacDonald Smith 
Photographer, John McManus 

Following four months of winter 
work in Alberta under Party Manager 
Howard Wells, Western of Canada's 
Party 341 vibrator crew moved on 
April 15 to the suburbs and seaside of 
Vancouver in the Fraser Valley of 
British Columbia. 

During a short springtime shutdown, 
Shop Supervisor Dennis Domstauber 
and Shop Foreman Bert Van Bek.kum 
did a great job overseeing repairs to 
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Garry Neis and Assistant Party Manager 
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and private enterprises. 

Chief Surveyor Roly Tang, Surveyor 
Bob Dreaver, and Survey Assistant 
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They immediately surveyed some lines 
for the soon-to-arrive recording crew 
and coordinated pipeline, water main, 
and water well locations. 
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The local citizens were inquisitive 
and concerned with the operations of 
the seismic crew. The survey crew 
approached many homeowners in their 
search for water wells and did an ex
cellent job of alleviating the residents' 
concerns about the seismic operations. 

The first day of recording saw eight 
client representatives on the line for 
testing and crew inspection. Geophysi
cist Tony Ammaturo and Chief Observer 
Don Crowell were on hand to operate 
the Field Ancillary Computer Effort 
(FACP') system. With the parameters 
selected, the next two months consisted 
of warm, beautiful weather for recording. 

During an occasional rain, Operator 
John Palmer was able to record while 
Troubleshooter Richard Vogels kept 
the line up. 

Party 341 line truck drivers Henry 
Biggart, Dave McLeam, and Shannon 
Shantz kept the line out in front of the 
vibrators. They had assistance from 
crack helpers George Butler, Forrest 
Burkholder, Jason Jones, Doug 
McCullough, Endis Poblete, and Bruce 
Taylor. Vibrator operators Blaine 
Gervais, Lyle Ingram, Bob McKenna, 
Dave Armstrong, and Roy Ellert had 
their work cut out, dealing with rush
hour traffic and shaking in excess of 

Observer Dan Dooley starts another vertical profile. 

200 VP's per day. Nightman Dale 
Sandholm provided security for equip
ment between shifts. 

One curious incident occurred when 
Operator John Palmer and Junior 
Observer Travis Barker took the crew 
out on Victoria Day (a Canadian 
holiday) only to find the Abbotsford 
Annual Victoria Day parade marching 
down Crew 341's line. The crew had 
no choice except to stand by. It 
appeared that the LRS-315 vibrators 
may have been part of the parade. 

It was a treat for a Calgary crew to 
travel to the coast; Crew 341 looks 
forward to returning in the future. 

Surveyor Roly Tang beneath his 
homemade umbrell.a stand 
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Egypt 715 Party 715-

Reporter, John Self 
Photographer, Clark Capes 

Currently working the western desert 
of Egypt, Party 715 is always on the 

. move. As a matter of fact, camp is 

moved weekly in order to maximize 
production. Because the camp is moved 
so frequently, special attention is always 

paid to data quality. Party Manager 
John Self is continually heard to say, 
"by minimizing traveltime to the line, 

we can maximize shooting time." 
Surveyors Terry Roome, Ron Cherry, 

Nick Kent , and Gary Pierce do a great 
job of laying the line. They often drive 
many kilometers to find the best sites 

for survey satellite control stations. 
The line layout is made easier by a 
crew of well-trained locals who have 
been with Western for several years. 

In the recorder, observers Abdul 

Waheed and John Narang maintain 
production levels while training junior 
observers Tracy Sheeler and Mark 
Edwards in the operation of the Sercel 

348. Rotation to the line with the 
Egyptian staff ensures that there is 
no language barrier. 

At the workshop, the midnight oil 
bums often. Mechanics Dean Kessel, 
Tim Pell, and Grant Mayes work all 

hours in order to keep our fleet 
operational. 

Vibrator technicians Robin Guscette, 
Ishfaque Malik, and Brian Dally ensure 

that the party's BBV vibrators are 
within spec. This is demanding as the 
client often changes sweep parameters, 
depending on record quality. Crew 
members are awakened periodically by 
a 60,000-lb vibrator being fine-tuned 

for use the next day. 
Concurrent with the seismic 

operation, the crew is conducting a 

Here 's a contrast in power sources - past and present. 

Dinner time for Party 715 
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geochemical survey. Bruce McLymans, 
Chief Driller, is responsible for drill

ing the geochemical sample holes. Bruce 
constantly keeps the crew entertained 

with his anecdotes on doodlebugging 
in the good old days. 

Mounted in an old dog-box is the 
Field Ancillary Computer Effort 
(FACE5M) system. This system is 

operated by Clark Capes and Steve 
Colburn. Data are checked daily for 
quality using the FACE system and 

brute stacks are turned out regularly. 
Safety is an ongoing concern handled 

by all departments. The mechanics hold 
safe-driving classes for local hires and 
new expatriate personnel , and informal 
safety meetings are held each month 
by Party Manager John Self. 

Party 715 would like to issue a 
special thanks to the Cairo office and 
warehouse for its continued logistical Vibrator Technician Robin Guscette 
support. 

Chief Driller Bruce ( "the'fossil ") 
McLyman atop the rig 

Surveyor Terry Roome Computer Operator Clark Capes 
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Egypt 715 Party 715-

Reporter, John Self 
Photographer, Clark Capes 

Currently working the western desert 
of Egypt, Party 715 is always on the 

. move. As a matter of fact, camp is 
moved weekly in order to maximize 
production. Because the camp is moved 
so frequently, special attention is always 
paid to data quality. Party Manager 
John Self is continually heard to say, 
"by minimizing traveltime to the line, 
we can maximize shooting time." 

Surveyors Terry Roome, Ron Cherry, 
Nick Kent, and Gary Pierce do a great 
job of laying the line. They often drive 
many kilometers to find the best sites 
for survey satellite control stations. 
The line layout is made easier by a 
crew of well-trained locals who have 
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Waheed and John Narang maintain 
production levels while training junior 
observers Tracy Sheeler and Mark 
Edwards in the operation of the Sercel 
348. Rotation to the line with the 
Egyptian staff ensures that there is 
no language barrier. 
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Vibrator technicians Robin Guscette, 
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that the party's BBV vibrators are 
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geochemical survey. Bruce McLymans, 
Chief Driller, is responsible for drill
ing the geochemical sample holes. Bruce 
constantly keeps the crew entertained 
with his anecdotes on doodlebugging 
in the good old days. 

Mounted in an old dog-box is the 
Field Ancillary Computer Effort 
(FACEsM) system. This system is 
operated by Clark Capes and Steve 
Colburn. Data are checked daily for 
quality using the FACE system and 
brute stacks are turned out regularly. 

Safety is an ongoing concern handled 
by all departments. The mechanics hold 
safe-driving classes for local hires and 
new expatriate personnel , and informal 
safety meetings are held each month 
by Party Manager John Self. 

Party 715 would like to issue a 
special thanks to the Cairo office and 
warehouse for its continued logistical Vibrator Technician Robin Guscette 
support. 

Chief Driller Brnce ( "thefossil " ) 
McLyman atop the rig 

Surveyor Terry Roome Computer Operator C/,ark Capes 
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Michigan 309 Party 309-

Reporter, Tom Thornton 

Party 309, operating near the 45th 
parallel in Michigan, has been 
challenged with the task of working in 
a safe manner while protecting the 
beautiful environment of the Huron 
National Forest. This is important to 
our company worldwide because our 
environment is something that cannot 
be replaced, only protected. 

Truck Driver Gregg Blackmer is re
sponsible for laying geophones along 
the seismic line. The proper placement 
and spacing of the seismometers are 
critical factors in the quality of data 
retrieved. Powderman Pat Gillespie is 
responsible for the proper placement 
of the charges. Driller Mechanic 
Bobby Miller and drillers Randy 
LaRue and Stan Van Patten use a 
portable backpack drill designed for 
drilling 5-ft holes in remote areas 
where wheeled vehicles have little or 
no access due to the terrain. Observer 
Jimmy Niece and Junior Observer 

'" l __ .-, ___ _ 
Party Manager Shawn Rice (left) 
discusses a plan for the day with 
Mechanic Bobby Miller. 

Craig Christensen are in charge of data 
quality control. 

Husband and wife team, Tim and 
Mona Granlie, led the way for the 
recording crew. Tim, a 10-year veteran, 
has met many topographical challenges 
from Michigan to California . Crew 
members Terry Nash, Jim Whitaker, 
Dave Farris, and Jim Newton also 
tackled this job. Working closely with 
permit agents, Carter Lewis and Mike 

Johnson made sure that the line was 
run only on "permitted" land. 

Truck Driver Gregg Ely is a native 
of Cadillac, Michigan, home of P'arty 
309. Gregg is responsible for the all
important environmental cleanup. 

Junior Observer Craig Christensen 
carries a replacement cable. 

Drill Mechanic Bobby Miller (third from left) prepares a 
mini-hole drill for another day of drilling. 

Powderman Pat Gillespie inventories explosives for proper 
placement. 

NAMES IN THE NEWS 

Anniversaries 

Mike McQuire, of Western-Canada, 
receives a JO-year service pin from 
Purchasing Manager Danny Stroich. 

Gun Mechanic Ryszard Martens, 
Party J09 out of Western-London , 
receives his JO-year service pin from 
Vice President Joe Saltamachia 
during a port call by the Challenger 
in Aberdeen. 

Proprietary Data Sales Manager Jim 
Denniston presents Theresa Work 
with her JO-year pin. 

Party Manager Steve Colley (left) 
gets a handshake from Vice President 
John Laker on JO years of service. 

Senior Field Service Engineer Elfido Coss (left ) receives congratulations on 10 
years of service from Senior Vice President Damir Skerl. 
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Micliigan 309 Partv 309-

Reporter, Tom Thornton 

Party 309, operating near the 45th 
parallel in Michigan, has been 
challenged with the task of working in 
a safe manner while protecting the 
beautiful environment of the Huron 
National Forest. This is important to 
our company worldwide because our 
environment is something that cannot 
be replaced , only protected. 

Truck Driver Gregg Blackmer is re
sponsible for laying geophones along 
the seismic line. The proper placement 
and spacing of the seismometers are 
critical factors in the quality of data 
retrieved. Powderman Pat Gillespie is 
responsible for the proper placement 
of the charges. Driller Mechanic 
Bobby Miller and drillers Randy 
LaRue and Stan Van Patten use a 
portable backpack drill designed for 
drilling 5-ft holes in remote areas 
where wheeled vehicles have little or 
no access due to the terrain. Observer 
Jimmy Niece and Junior Observer 

Party Manager Shawn Rice (left) 
discusses a plan for the day with 
Mechanic Bobby Miller. 

Craig Christensen are in charge of data 
quality control. 

Husband and wife team, Tim and 
Mona Granlie, led the way for the 
recording crew. Tim, a 10-year veteran, 
has met many topographical challenges 
from Michigan to California. Crew 
members Terry Nash, Jim Whitaker, 
Dave Farris, and Jim Newton also 
tackled this job. Working closely with 
permit agents, Carter Lewis and Mike 

Johnson made sure that the line was 
run only on "permitted" land. 

Truck Driver Gregg Ely is a native 
of Cadillac, Michigan, home of Party 
309. Gregg is responsible for the all
important environmental cleanup. 

Junior Observer Craig Christensen 
carries a replacement cable. 

Drill Mechanic Bobby Miller (third from left) prepares a 
mini-hole drill for another day of drilling. 

Powderman Pat Gillespie inventories explosives for proper 
placement. 

32 Al11Ji(i 

NAMES IN THE NEWS 

Anniversaries 

Mike McQuire, of Western-Canada, 
receives a 10-year service pin from 
Purchasing Manager Danny Stroich. 

Gun Mechanic Ryszard Martens , 
Party 109 out of Western-London, 
receives his 10-year service pin from 
Vice President Joe Saltamachia 
during a port call by the Challenger 
in Aberdeen. · 

Proprietary Data Sales Manager Jim 
Denniston presents Theresa Work 
with her 10-year pin. 

Party Manager Steve Colley (left) 
gets a handshake from Vice President 
John Laker on 10 years of service. 

Senior Field Service Engineer Elfido Coss (left ) receives congratulations on 10 
years of service from Senior Vice President Damir Skerl. 
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NAMES IN THE NEWS 

Facilities Manager John Bennett (left) presents a 15-year 
anniversary pin to Senior Secretary Teetsa Stavlas. 

Executive Secretary Virginia Nowak receives her 15-year 
pin from Vice President John Laker. 

Mechanic Andy Pierce (left) of the Alvin facility receives 
his 15-year anniversary pin from Senior Vice President 

Damir Skerl. 

Bob Schoeppe, Permit Agent for Denver Party 780 
(center), is congratulated by Will Forrest (left) and Party 
Manager Lane Denzin (right) on 15 years of service. 

----- ---

NAMES IN THE NE 0 WS 

Senior Vice President Damir Skerl 
(right ) congratulates Senior Field 
Service Engineer Dan Posey on 15 
years of service. 

Western-Canada's Processing Group 
Leader Frank Nicholson (left) is 
congratulated by Vice President Al 
Ferworn on his 15th anniversary with 
Western . 

Senior Tape Librarian Diana Henderson celebrates her 15-year service anniver
sary with Manager of Operations Gale Gortemiller (left) and Manager Patrick 
Peck (right). Diana works in the Houston Land Processing Center. 

Kel Brown (right) , Field Support 
Communications Laboratory Manager, 
and Senior Vice President Damir 
Skerl are pleased with Kel 's 20 years 
of service. 

Donald Sutcliffe (left) of Western 's 
Alvin facility is congratulated on 25 
years of service by Senior Vice 
President Damir Skerl. 
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NAMES IN THE NEWS 

Chief Geophysicist Ron Chambers 
(top) was presented with a pretty 
unusual cake on his 25th service 
anniversary; he also received an anni
versary pin. from Senior Vice President 
Damir Skerl. 

Chief Draftsman John Hendricks (clock recipient) retired after 30 years of service 
with Western. Congratulations were offered by (left to right) Manager of Special 
Projects Tony Kudrna, Manager of Interpretation/ Special Processing Rich 
Andrews, and Research Processing Supervisor Jim Scott. 

Vice President Bill Brooks (left) congratulates Manager 
Grover Graham on 25 years of service. 

Expeditor Don Gregory (left) receives congratulations 
from Vice President Bill Brooks on 30 years of service. 

I 

NAMES IN THE NEWS 

Retirements 

Gordon Langston, a supervisor in the 
Denver office for 15 years, is pre
sented with a special inscribed plate 
at his retirement dinner. 

London's Norma Hunt celebrates her retirement with 
Darko Tufekcic, Manager of Exploration and Production 
Geophysics (left), and Joe Saltamachia, Vice President. 

People in PROFILE 

The 1989 Western Geophysical co-ed softball team. (Left to 
right) front row- Irma Munoz, Jennifer Leenheer, Debbie 
Muckleroy, Janessa Mays, Anita Martin, Wendy Schuman; 
back row-John Culver, Joel Wehring, Ulla Bott, Jesse 
Perez, Troy Sullivan, John Wacasey, and Jay Christians. 

In April, 38 Western Geophysical employees participated 
in the March of Dimes ''WalkAmerica '89 '' event at Rice 
Stadium in Houston. Pictured is a portion of the group 
taking part in the post-walk picnic. 
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Chief Geophysicist Ron Chambers 
(top) was presented with a pretty 
unusual cake on his 25th service 
anniversary; he also received an anni
versary pin from Senior Vice President 
Damir Skerl. 

Chief Draftsman John Hendricks (clock recipient) retired after 30 years of service 
with Western . Congratulations were offered by (left to right) Manager of Special 
Projects Tony Kudrna, Manager of Interpretation/ Special Processing Rich 
Andrews, and Research Processing Supervisor Jim Scott. 

Vice President Bil! Brooks (left) congratulates Manager 
Grover Graham on 25 years of service. 

Expeditor Don Gregory (left) receives congratulations 
from Vice President Bill Brooks on 30 years of service. 
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Retirements 

Gordon Langston, a supervisor in the 
Denver office for 15 years, is pre
sented with a special inscribed plate 
at his retirement dinner. 

People in PROFILE 

London's Norma Hunt celebrates her retirement with 
Darko Tufekcic, Manager of Exploration and Production 
Geophysics (left), and Joe Saltamachia, Vice President. 

The 1989 Western Geophysical co-ed softball team. (Left to 
right ) front row-Irma Munoz, Jennifer Leenheer, Debbie 
Muckleroy, Janessa Mays, Anita Martin, Wendy Schuman; 
back row- John Culver, Joel Wehring, Ulla Bott, Jesse 
Perez, Troy Sullivan, John Wacasey, and Jay Christians. 

In April, 38 Western Geophysical employees participated 
in the March of Dimes ''WalkAmerica '89 ' ' event at Rice 
Stadium in Houston. Pictured is a portion of the group 
taking part in the post-walk picnic. 
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The North American Marine Operations team says good-bye to Marcia Will , 
Party 507 secretary, who is moving to Singapore to join husband Bob Will, 
Technical Supervisor. Shown left to right (first row) are Mike Gieber, Virginia 
Nowak, Richard Jeso, Jim Squires; (second row ) James Abel, Jerry Peterson, 
Randy Utech, Marcia Will, Peter Van Borssum, Betty Covington, William 
Robson, Richard White, Tom Hickman, Gene Martin. 

Happy homecoming for ''Oz'' 
Senior Research Geophysicist ' 'Oz'' 
Yilmaz has returned to work in the 
London office on a part-time basis 
while undergoing physical therapy. 
Yilmaz was seriously injured in an 
auto accident outside Anchorage, 
Alaska , while on the May Society 
for Exploration Geophysicists 
(SEG) lecture tour. We are pleased 
to have him back and look forward 
to his full and speedy recovery. 

Personalities in PROFILE 

Virgie M . Bryant, 
Receptionist, 
Houston 

I've worked for Western for: 13 
years. I came to work the first day 
this building (at 10,001 Richmond, 
Houston) opened. Prior to that I was 
married to a Western employee for 26 
years. I moved with him on land and 
marine crews. We moved 76 times the 
first 16 years we were married. 

Let me tell you about the time: April 
22, 1986. I was absolutely surprised 
to find a large Western gathering at a 
hotel to celebrate my 60th birthday! 

The thing I like most about my job is: 
People contact. 

When I grew up, I wanted to be: A 

ballerina. 

My favorite magazine is: Southern 

Living. 

I have a healthy respect for: The 
gentlemen at the helm of Western 
Geophysical in the past and present 
for their honesty, integrity, and 
ability to make Western the great 
company that it is. 

When I'm not working, I'm: Singing 
in a church choir as the only lady 
tenor; enjoying my two grandchildren; 
traveling; dancing; and just having fun 

in general. 
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They Serve 25 YEARS 19 YEARS *Mcintosh, Keith D. 
Chambers, R. E. Ayres, Michael B. *Mullens, John R. 
Sutcliffe, Donald Chua, Kim Siang Rodrigues, Robert 

Service Anniversaries - Gaines, Carroll M. Tomkinson , John S. 
March , April, May , Jun e 24 YEARS Gillespie, Mavor White, Donna L. 

Bishop, Edward 1. Horn , Peter Young, Novell L. 
Bivin, David D. *Hughes, Raymond 

41 YEARS Cole, Patrick 1. *Johnston , Otis A. 15 YEARS 
Coombe, Robert J. *Goodman, David W. *King, William F. , Jr. Abma, Raymond L. 

Dingman, M. Howard Harrell , Roberta M. Manison , Ronald Ainsworth, Lowell T. 
*Kolozs, Boyd McTernan , John *Barrie, Scott M. 

40 YEARS Richards, Allan *Meyer, Loetta Fay Behrens, William H. 
*Dick, Charles W. Roberts , Richard L. Patrick, Jerry D. *Bell, Elizabeth Edwards 

*Russ, Robert S. Ward , Wi lliam R. Brown , Robert W. 

38 YEARS Solliday, Jacob A. Burch , Benny P. 

Bates, Grant 18 YEARS Caliga , David E. 
Sergeant, Thomas G. 23 YEARS *Boyd , Andrew R. Castro, Vicente U. 

Dorsey, Richard W. Brown , David Curtis, Richard P. 
37 YEARS Farmer, Lela 1. Harter, John C. Divinagracia , Tonquito 
Boyd, Victor C. *Green, Jack *Kauk , Kenneth K. Findley, Lyndon C. 

Denniston , James Hadford, Jeff Nance, Allen W. Gormley, Carol K. 
Ross , William Hall , Cooper E. *Roche, Evelyn *Greenberg, Walter J. 

*Peters, Howard H. *Schade, Roger D. Lamb, Alan E. 
36 YEARS *Schulstad , John L. *Scott, Grenville Landrum, Jr., Ralph A. 
*Johnston , David Stegall, James D. Malik , Ishfaque H. 
*Semeliss, Herman A. 22 YEARS Taylor, Harper K. Martwick, Calvin T. 
Watts , Harold D. *Blomer, Bernie Winnefeld , Carl H. McKinnon, Michael J. 

*Durham, David P. Nicholson , Frank 
35 YEARS Goddard , Delbert B. 17 YEARS Paquette, Claude R. 
*Blair, Jimmy D. Kudrna , Antonin J. *Bernal , Steve H. *Pierce, Andrew C. 
Clapsaddle, Darrel Massey, Derek L. Briggs, William T. Posey, Dan R. 
Krein, Oliver A. Swaroop, Brahma N. Chaparro, Humberto Prince, Royce Wayne 
Mellette, Soule M. , III *Choate, Joe B. *Prior, Keith S. 

21 YEARS Clegg, Joseph F. *Rock, Peter 
33 YEARS Bickham, Ronnie N. Denham, Scott S. *Spiers, Stephen R. 

*Henry, James Bly, Linda D. Grimes, H. Ray Stafford, Larry G. 
*Mathewson, Joh n C. Cope, Lois Harris, Phil ip 1. Stavlas, Teetsa 

Evans, John T. *Hill , William B. Thraves , William 1. 
32 YEARS *Hellier, Paul John Kertianis, Bernard G. Ware, Christine A. 

Picchiani , Ugo Hughes, Robert S. *Mason , Paul 
*Kitchen , William A. *Michener, Kenneth 14 YEARS 

31 YEARS Parker, Marion L. Mierkiewicz , Robert A. Benson, Marjorie J. 
Walz, William J. Stringer, 1. Haynie Morgan , Paul M. *Beringer, Jeffrey D. 

*Norris, Michael W. *Bixby, Brent L. 
29 YEARS 20 YEARS *Swenson , Miles S. *Brown, Brent R. 
*Leonard , Fred o: *Baker, Christopher G. Teran , Raul A. *De Jamaer, Sjoerd S. 
Zowie, Richard L. *Bernal , George A. Kavia, Dhiraj 

Breltell , Murray W. 16 YEARS O'Brien, Thomas E. 
28 YEARS Brown, Kelvin, Sr. Fonteno, Huey P. O'Meara , Raul H. 

Dowdy, Lawrence *Chegwin, Robert A. Gi llard, David J. *Ross, Reva C. 
Merten, Fred A. Darwish-Ali , Roshanally Girouard, Kirk L. *Salazar, Joe H. 

Knevitt , David R. *Hanson , Ronald E. *Schwarz, Herman 
27 YEARS *Prandin , Paolo Humphreys, Sally 

Hamilton, Samuel Russell , John R. Kinlaw, Barbara F. 13 YEARS 
Kubik, James J. Sng, James Maricle, Ward R. *Aguirre, Juan D. 

*Bauer, Clayton J. 
Billips, David R. 
Bryant , Virgie M. 

*Caragoluinis, Peter 
Crow, David M. 
Davis, John R. 
Geffre, Mike C. 
Groves, Paul M. 
Kjos, Nickoli 0 . 
McFarland , Jr. , Richard A. 

*Moers, Cheryl Ann 
*Moreno, Ruben 

Nurre, Martin H. 
Rayner, Nigel E. 
Rowland , Richard E. 

*Villagrana, Salvador C. 

12 YEARS 
*Alaniz, Lionel 
Austin , Marcus E. 

*Burks, Dale C. 
*Dooley, Daniel 
Eudy, Benny D. 

*Ex ito, Fe Esperanza 
Gatus, Trevor J. 
Hi ll , Harvey F. 

*Huntrods, James E. 
Irvin, Timothy K. 
Knowlton , John W. 
Lemmerz, Frousene N. 
Luna , Andrew 
Martinez, Roberto R. 
Matthews, Allen E . 

*Mayville, Jeffrey N. 
McMinn, John L. 

*McPeek, Michael J. 
*Mccomber, Thomas R. 
*Ortiz, Marcelo M. 
*Sklar, Nancy Lynn 
Spoonts, William E. 
Stebeleski , William A. 

*Tamez III , Antonio 
Van Wagenen , Buddy L. 
Walsh, Michael J. 

11 YEARS 
Aaron, James 

*Aldrich , Reuben 1. 
*Andrews, Sibyl 
*Blow, Michael R. 
Chan , Bertie 
Dahanayake, E. May 

*Dornstauder, Wade 
Friday, Gary 
Goode, Maggie Ann 
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The North American Marine Operations team says good-bye to Marcia Will, 
Party 507 secretary, who is moving to Singapore to join husband Bob Will , 
Technical Supervisor. Shown left to right (first row) are Mike Gieber, Virginia 
Nowak, Richard Jeso, Jim Squires; (second row) James Abel, Jerry Peterson, 
Randy Utech, Marcia Will, Peter Van Borssum, Betty Covington, William 
Robson, Richard White, Tom Hickman, Gene Martin. 

Happy homecoming for "Oz" 
Senior Research Geophysicist ''Oz'' 
Yilmaz has returned to work in the 
London office on a part-time basis 
while undergoing physical therapy. 
Yilmaz was seriously injured in an 
auto accident outside Anchorage, 
Alaska, while on the May Society 
for Exploration Geophysicists 
(SEG) lecture tour. We are pleased 
to have him back and look forward 
to his full and speedy recovery. 

Personalities in PROFILE 

Virgie M. Bryant, 
Receptionist, 
Houston 

I've worked for Western for: 13 
years. I came to work the first day 
this building (at 10,001 Richmond, 
Houston) opened. Prior to that I was 
married to a Western employee for 26 
years. I moved with him on land and 
marine crews. We moved 76 times the 
first 16 years we were married. 

Let me tell you about the time: April 
22, 1986. I was absolutely surprised 
to find a large Western gathering at a 
hotel to celebrate my 60th birthday! 

The thing I like most about my job is: 
People contact. 

When I grew up, I wanted to be: A 

ballerina. 

My favorite magazine is: Southern 

Living. 

I have a healthy respect for: The 
gentlemen at the helm of Western 
Geophysical in the past and present 
for their honesty, integrity, and 
ability to make Western the great 
company that it is. 

When I'm not working, I'm: Singing 
in a church choir as the only lady 
tenor; enjoying my two grandchildren; 
traveling; dancing; and just having fun 

in general. 
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They Serve 25 YEARS 19 YEARS *Mcintosh, Keith D. 

Chambers, R. E. Ayres, Michael B. *Mullens, John R . 

Sutcliffe , Donald Chua, Kim Siang Rodrigues, Robert 
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March, April, May, June 24 YEARS Gillespie, Mavor White, Donna L. 

Bishop, Edward J. Horn , Peter Young, Novell L. 

Bivin , David D. *Hughes, Raymond 

41 YEARS Cole, Patrick J. *Johnston, Otis A. 15 YEARS 
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Boyd , Victor C. *Green , Jack *Kauk, Kenneth K. Findley, Lyndon C. 

Denniston, James Hadford , Jeff Nance, Allen W. Gormley, Carol K. 

Ross, William Hall , Cooper E. *Roche, Evelyn *Greenberg, Walter J. 
*Peters, Howard H . *Schade, Roger D. Lamb, Alan E . 

36 YEARS *Schulstad, John L. *Scott, Grenville Landrum , Jr., Ralph A. 

*Johnston , David Stegall , James D. Malik , Ishfaque H. 

*Semeliss, Herman A. 22 YEARS Taylor, Harper K. Martwick, Calvin T. 

Watts, Harold D. *Blomer, Bernie Winnefeld , Carl H. McKinnon, Michael J. 

*Durham, David P. Nicholson , Frank 

35 YEARS Goddard, Delbert B. 17 YEARS Paquette, Claude R . 

*Blair, Jimmy D. Kudrna , Antonin J. *Bernal , Steve H. *Pierce, Andrew C. 

Clapsaddle, Darrel Massey, Derek L. Briggs, William T. Posey, Dan R. 

Krei n, Oliver A. Swaroop, Brahma N. Chaparro, Humberto Prince, Royce Wayne 

Mellette, Soule M., III *Choate, Joe B. *Prior, Keith S. 

21 YEARS Clegg, Joseph F. *Rock, Peter 

33 YEARS Bickham, Ronnie N. Denham , Scott S. *Spiers, Stephen R. 

*Hen ry, James Bly, Li nda D. Grimes, H. Ray Stafford , Larry G. 
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Evans , John T. *Hill , William B. Thraves, William J. 

32 YEARS *Hellier, Paul John Kertianis, Bernard G. Ware, Christine A. 

Picchiani , Ugo Hughes, Robert S. *Mason , Paul 

*Kitchen , William A. *Michener, Kenneth 14 YEARS 
31 YEARS Parker, Marion L. Mierkiewicz, Robert A. Benson , Marjorie J. 

Walz, William J. Stringer, J. Haynie Morgan , Paul M. *Beringer, Jeffrey D. 

*Norri s, Michael W. *Bixby, Brent L. 

29 YEARS 20 YEARS *Swenson , Miles S. *Brown , Brent R. 
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Dowdy, Lawrence *Chegwi n, Robert A. Gillard, David J. *Ross, Reva C. 
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Knevitt , David R . *Hanson, Ronald E. *Schwarz, Herman 

27 YEARS *Prandin, Paolo Humphreys , Sally 

Hamilton, Samuel Russell , John R. Kinlaw, Barbara F. 13 YEARS 
Kubik, James J. Sng, James Maricle, Ward R. *Aguirre, Juan D. 

*Bauer, Clayton J. 
Billips, David R . 

Bryant, Virgie M. 

*Caragoluinis, Peter 

Crow, David M. 

Davis, John R. 
Geffre, Mike C. 

Groves, Paul M. 

Kjos , Nickoli 0. 
McFarland, Jr., Richard A. 

*Moers, Cheryl Ann 

*Moreno, Ruben 
Nurre, Martin H . 

Rayner, Nigel E. 

Rowland , Richard E . 

*Villagrana , Salvador C. 

12 YEARS 
*Alaniz , Lionel 

Austin , Marcus E. 

*Burks, Dale C. 

*Dooley, Daniel 

Eudy, Benny D. 

*Exito, Fe Esperanza 
Gatus, Trevor J, 

Hill , Harvey F. 
*Huntrods, James E . 

Irvin , Timothy K. 

Knowlton, John W. 

Lemmerz , Frousene N. 
Luna, Andrew 

Martinez, Roberto R. 

Matthews, Allen E . 

*Mayville, Jeffrey N. 

McMinn , John L. 
*McPeek , Michael J. 
*Mecomber, Thomas R. 

*Ortiz, Marcelo M. 

*Sklar, Nancy Lynn 

Spoonts, Will iam E. 

Stebeleski , William A. 

*Tamez Ill , Antonio 
Van Wagenen , Buddy L . 

Walsh, Michael J. 

11 YEARS 
Aaron, James 

*Aldrich , Reuben J. 
*Andrews, Sibyl 

*Blow, Michael R . 

Chan, Bertie 

Dahanayake, E . May 

*Dornstaude r, Wade 

Friday, Gary 
Goode, Maggie Ann 
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*Hadadine, Abdelhamid 
Hatch , John 
Hewitt , Rickey W. 
Lane, Patricia A. 

*Leleaux , Gary 
Lewald, John 
Long, Guadalupe 
Mainus, Danny L. 

*Mann , Rocky S. 
Martinez , Jr., Ismael 
McLendon , Charles D. 

*Moreno, Robert L. 
Moritz , Sue R. 
Norris , Bob R. 
O'Brien, Dorotea L. 

*Ojeda, Jr. , Ruf'in~ 
Pereira , Penny 

*Piper, Patrick B. 
Reese, John D. 
Rittgers, Daniel W. 
Seeley, Clayton R. 
Sims, Jr. , Joe C. 

*Smith , Chester D. 
Smith , Richard R. 

*Smith , Thomas W. 
*Stroich , Kevin 
*Thornton, Thomas E. 
Ward , Rod 

10 YEARS 
Alam, M. Aftab 
Allman , Jeremy S. 

*Alswager, Rodney C. 
*Anderson, Terrence 
*Anter, Mehmet E. 
Bailey, David P. 
Bell, Cynthia S. 
Bell , Geoffrey 

*Branum, James W. 
Broussard III., Joseph A. 

*Butler, Gary P. 
*Calhoon, John C. 
Chang, Nai-Ching 
Christison, Jay P. 
Colley, Stephen 
Coss, Jr., Elfido 

*Dabagian , Steven J. 
Davis, Robert B. 
de Buyl , Marc H. 
Dodsworth, Godfrey W. 

Dragoset, William H. 
*Eastcroft , James E. 
Faul , Stephen T. 

*Feliz-Perez, Librada 
Ferguson , John C. 

*Fernandez , Uriel 
*Gonzales, Gilbert L. 

Green , Arlan 
*Guerrero, Richard E. 
*Harms, John V. 

Harper, David B. 
*Hurtado, Eligio 
James, Patrick A. 

*Jenkins, Philip J. 
*Jimenez, Raymundo D. 
Keefner, Craig A. 

*Kendrick, David R. 
*Khayati , Ferid B. A. 
*Ledezma, Erwin G. 
Liew, Tet Chi 

*Madson , Jerry 
Mahoney, Thomas L. 
Nelson, Gail R. 
Sanderson, William H. 
Schutz, Andrew J.N. 
Shields, Richard 
Shorrock, Peter 
Smith, Brad 

*Tezeno, Arnell 
*Torres, Frances 
*White, James C. 

Winzeler, Marsha F. 
Work, Teresa L. 

9 YEARS 
Alder, Christopher R. 

*Amick, Carl S. 
Bajo, Anthony 
Barker, Charles R. 

*Bennett, Beth Anne 
*Bergschneider, Carol A. 
Brasher, James E. 

*Brombacher, Soraya A. 
Buice, Richard E. 

*Cairns, John A. 
Cannoy, Jr., Howard H. 

*Chan, Chi Man A. 
Choo, Chin Yew 

*Crawford , Howard H. 
Crawshaw, John M. 
Creel, Theodore 

*Dale, Ernest John 
Dennison, Michael P. 
Donohue, Patrick 
Doss, Robert D. 

*Drake, Kevin H. 
*Durnall , Phillip 
*Evenson, Thomas K. 
Fenech, Sunny 
Fields, James H. 

*Gara te, Daneille A. 
Garza, Jr. , Robert 

*Gilmore, Lajuana M. 
Gomez, Jesus 

*Gonzalez, Byron E. 
Guerrero, Young Sim 
Guyton, William A. 
Harris, Marc S. 
Hasette, Micheal 
Hathorn , Carl M. 
Hazeldine, Kenneth J. 
Heed, Bruce A. 
Hernandez, Geronimo 

*Hewitt, Jonathan P. 
Heyes, Derek 
Hill , Rebecca A. 
Hirsch, Marion T. 

*Howard , Lawrence 
*Hubbard , Jr. , Clyde W. 
Huelle, William L. 

*Huska , John J. 
Jafarzadeh, Hooshiar 
Jeso, Richard M. 
Johnson , James K. 
Kim , Kun W. 
Klutchka , Joan M. 
Lawrence, Jaen M. 
Leighton, Terry 

*Long, Danny J. 
Lui , Alfred Yui S. 
Malik , Syahrial 

*Malone, Jr., Thomas S. 
Manganello, Robert D. 

*McCreadie, Andrew 
McElhenny, Patricia J. 
Meade, Matthew 

*Miller, David A. 
Mitchell , Walter C. 
Moen , Carlo 
Mollon, Harold D. 
Murphy, Peter D. 
Myers, Donna L. 
Nguyen, Anh Nga 

*O'Callaghan, Terrence 
Palumbo, Aline E. 
Pence, Jon L. 

*Perez , Joe M. 
Perez , Narciso G. 
Phan , Con D. 

*Prewitt , Philip W. 

*Ray, Joel K. 
Rasmus en, Martin D. 
Remmler, Dennis J. 

*Reyna , Belen 
Riyat, Manjit 

Roberts, James A. 
Robinson , Belly Jean 

*Ryan, Pat T. 
Salter, John D. 
Salazar, Jose H. 
Schroeder, Stephen R. 
Shelton, Ray Etta 
Sherry, Mark D. 
Silva, Sigifredo F. 
Sirrieh , Edward H. 

*Slovak, Janet 
*Southam, Thomas J. 
*Steven, Brian 
Stinson, Shirley J. 
Su, Gena H. 
Thomas, Christopher F. 
Tou, Jang 
Turner, Gregory P. 
Vitello, Conn ie E. 
Vixo, Darcy L. 

*Wilson, Paul J. 
Yuan , Chao-Yu Tsa i 

8 YEARS 
*Aiello, Paul C. 
*Albers, Timothy J. 

Alexander, David C. 
Allott, Colin 
Alvarez, Imelda 

*Andersen, Christian E. 
*Armijo, Consuelo 

Atkins, Joseph A. 
Barlow, Jr. , George E. 
Bastnagel , John L. 
Bates , Michael D. 
Beasley, Craig J. 
Becker, Richard T. 
Bennison, Tracy A. 
Bertolino, Cathy 
Blanton , Jerry M. 
Bamford, Trevor 
Booth , Pauline 

*Bowden, John T. 
Boyd, Michael K. 
Bremkamp, Stephen W. 
Brown, Trevor 
Budney, Eamonn 

*Burnham , Timothy 
*Call , Patrick A. 
Carter, Robert W. 
Cejka, Darrell G. 

*Chandler, John Q. 
Cherlet , Patrick H. 
Chiang, Philomena M. 
Christian , Michael W. 

Clare, Malcolm A. 
Coleman, Barbara B. 
Coltes, Glen M. 
Craig, Thomas M. 

*Crain , Charles R. 
Cranstoun, Adrian P. 
Crook , Gordon F. 

*Davidson, Lynne 
Dawson, Phillip J. 
Ells, Steven L. 

*Esteves, Joao C. 
*Esteves, Rui V. 

*Ferris, Edward J. 
Gibson, Kenneth 

*Green , Jack Edwin 
Guscette, Robin L. 

*Hanson, Charles 
Harris, Stephen E. 

*Hastings, Patrick T. 
*Helton , Jon J. 

Henry, Anne M. 
*Hocum, Jacqueline S. 

Hooke, Michael A. 
Hurlbert , Patricia J. 
Hussong, Keith S. 
Hutchinson, Michael A. 
Jeffs, Graeme D. 

*Johnston, Linda Louise 
Johnston , Richard C. 
Joseph , Savannah 

*Keaton , James R. 
*Kilgore, Kenneth J. 
Kozar, Kris S. 
Kulkarni , Pramod H. 

*Lamb, Susan Parker 
Lansky, Vera S. 
Lasher, Thomas F. 
Llewellyn, Richard G. 
Lynch, Gordon S. 
MacDonald , Rory C. 

*MacDonald , Scott R. 
*Mccourt , Kevin R. 
Melcher, Steven J. 
Meredith , Joanne H. 
Meyer, Mark A. 
Millahn , Karl 0. 
Mi lne, Graham N. 

*Mitchell , Mark S. 
*Mitchell , Stuart C. 

Moen, Gerald A. 
Montgomery, Carolyn W. 
Murray, Roger E. 

*Musico, Milagros M. 
*Nelson, Harold A. 
*Newton, Jeff L. 

----
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Pankhania , Pragji 
Parry, David 
Pearson, Dean Lloyd 
Phillips, Peter W. 
Phillips, Robert E. 

*Primacio, Alvin 
Pritchett, Christopher C. 

*Quinn , Keith A. 
*Raia, Rosalind 

Robinson , Ted W. 
*Robinson, Wi lliam F. 
*Rodriguez, Zane J. 
Savoie, Carolyn 

*Savoie, Geraldine 
Scheer, Jim A. 
Schembri , George 

*Schuman, Wendy R. 
Scott, Daniel J. 
Searsy, Lowell D. 
Shumard , Tommy D. 
Slipets, John 
Smith, John R. 

*Smith, Mark A. 
Snyder, Mark S. 
Steel, Maurice G. 

*Steer, Gary J. 
Summers, David 0. 
Szollosy, Attila J. 

*Templeton , Colin 
Thormer, Willie Mae 
Tien , Dan Dieu 
Toles, Jr., Charles M. 
Utecht, Alan J. 
Van Der Smissen , Craig 
Ware, John W. 

*Werner, William F. 
Will , Robert A. 
Willard, Nancy F. 
Woods, Ella Rose 
Yaratha, Prameela D. 

1 YEARS 
Alford , James P. 
Bankhead, John A. 

*Belanger, Jr., Harry A. 
Booher, Lee C. · 

Bramwells, Stephen 
Briggs, Simon A. 
Campbell, Steven B. 

*Cherry, Ronald W. 
Clark, Sonya Y. 
Cole, Thomas A. 
Cowles, Bonnie 
Delaunay, Robert E. 
Dickson , John G. 

Doherty fTI , Francis D. 
Downey, Jr., John C. 

*Dzirko, William 
Eaton, Ardith W. 

*Elsdon , Derek 
*Ensom , Carl 
*Fields, Richard T. 
*Fowler, Paul F. 
Franks, Jeffrey L. 

Gardner, Denni s 
Garrett , Jr., George L. 
Gilbert, Mark 

*Haatvedt, Lynne 
*Haight, Michael W. 

Hami ll , William J. 
Hootman, Bruce W. 

*Horton , Thomas F. 
Hughes, Hugh D. 

*Jachetta, Bill E. 
Johnson, David A. 
Jones, Angela 

*Kite, Steven L. 

*LaVergne , Mary M. 
Livingston, Billy L. 
Loocke, Donald L. 

*Machinski , Helen E. 
*Maclnnes, Iain 
*Mcswain , Michael M. 
Minton , Pamela 
Moffet , Catherine R. 
Nalder, Brad 
Ng, Patrick Y. 
Nickell, Ronald L. 
Phillips, Samuel E. 

*Quinlan , Andrew 
Rabson, William T. 
Reed , Gary W. 
Roberts, Vicente C. 

*Roome, Terence J. 
Ruiz , Margarita M. 

*Salazar, Chris 
*Sa rlls III , Edward C. 
*Self, John J. 
Shaffer, David B. 

Sheridan, Martha A. 
Slough, Claire N. 
Smith , Arthur E. 
Smith , Jr. , Major C. 
Snyder, Spencer E. 

*Soper, Alan L. 
*Steffen, Todd 
Swalla , Dean 
Tahseen, Muhammad 

*Tangen, John 
*Urlaub, Randall C. 

Vascik, Paul B. 
*Whatton , Gary 
*Wilson, Mark 

Woodruff, Randal K. 
Workman, Ricky L. 

6 YEARS 
Allen, Dav id R. 
Baeza , Octavio S. 

*Baldwin , Timothy C. 
*Brannon , Gregory J. 
Burroughs, Lynn 
Butler, Daniel 0 . 

*Callender, Donald P. 
Camilleri, Dominic 
Cieslewicz, Richard M. 
Closs, Samuel E. 
Colburn , Steven W. 
den Boer, Lennert 
Dish berger, Debra M. 
Docherty, Dennis G. 

*Frentress, James R. 
*Friesen, Daniel 
Gotshall , Wayne K. 

*Gruber, Steve P. 

Hardy, Robert E. 
Harger II , Robert D. 

*Layton, Edward 
Lozica , Dena 
Moore, Craig A. 
Parfit, Christopher 
Rowe, Gordon H. 

*Sands, Steve M. 
Scheers, Margaret 0 . 

*Shah, Mary E. 
Sharpe, David J. 
Shehorn, David A. 
Thomsen , Axel F. 

*Watts, David W. 

5 YEARS 

*Ades, Mark M. 
Anhaiser, Jr. , Leonard J. 
Archer, James W. 
Aromin, Wong Gianina 
Atherton, Simon 
Ball , Michael L. 
Barrell , Adrian A. 
Bartosh, Gary P. 

*Bastien, David D. 
Boga rdus, James W. 
Brindley, Tina 
Brogden, Kev in D. 

*Caldwell, John M. 

*Celik, Ilyas 
Charles, Henrey 
Chow, Dave H. 

*C lark Jr., Dennis E. 
Clarke, Arnie B. 

*Coll ins, Benjamin F. 
Cook, Stephen W. 

Coy ne, Martin 
Deutschle, Jeffery S. 

*Dittrich, Matthew R. 
*Ducante, Julieta E. 

Duffy, Patrick 
*Eagles, James W. 
Eaton, Douglas 
Emmer, Thomas S. 
Erickstad, Keith A. 
Ewer, Ronald E. 
Fitzsimmons, Barry M. 
Flores, Larry T. 
Flores, Serapio 
Fontana, Philip M. 
Furlough , Andrew J. 
Gallagher, Andrea 
Gamp, Andreas 
Glaubitz, Helmut H. 

*Gonzales, Sonny L. 
Grey, Matthew C. 
Gunderson, Eric A. 

*Harmeson, Mark T. 
Harris, Rosamond 

*Hermes, Paul M. 
Hewison, Howard 
Higgins, Scott T. 
Hooper, Jr. , Milton L. 

*Jungnickel, Michael 
Kaeding, Murray D. 
Kasha, Randal 
Khan , Mohammed 
Kutty, Shyam 

*Lambson, Steven C. 
Le, Van Kim 
Lindsey, Charles 
Long, Charles M. 

*Lopez, Josephine 
Mathewson, John C. 
Mettler, Mike A. 
Michel, Irene 

*Morse, Henry L. 
Nguyen , Hung V. 

Obray, Robert C. 
Omvig, John J. 
Pidsley, Lawrence 

*Porter, Tiffany 
*Pryor, Richard W. 
Putnikovic, Mirjana 

*Reeder, Ronald P. 
Reitz, Lawrence T. 

*Ridgewell , Rod R. 
*Rodriguez , Jessie 
Russell, Jane M. 
Shannahan, Mary P. 

*Selkirk, Cole B. 
Sim, Chuah Taik 
Stevens, Christopher J. 
Stillwell, Tod R. 

*Tachon , Richard 
*Thompson, Mark A. 
Tilley, Ruth 

*Timm, Juergen 
*U rquhart , Ali stair G. 
Van Dok, Richard R. 

*Vasquez, Thomas T. 
Wersich, Eric 
Wiggi ns, James W. 

*Willman , Russell J. 

Yalamanchili , Subbarao V. 
Zent , Joel R. 

*Zwick, Michael L. 

*Interrupted Service 

If you have any questions 
regarding your service date, 
please call Payroll at 
(713) 972-5803 to update 
your records. 

----~ 



NAMES IN THE NEWS 

*Hadadine, Abdelhamid 
Hatch , John 
Hewitt , Rickey W. 
Lane, Patricia A. 

*Leleaux , Gary 
Lewald, John 
Long, Guadalupe 
Mainus, Danny L. 

*Mann , Rocky S. 
Martinez , Jr., Ismael 
McLendon , Charles D. 

*Moreno, Robert L. 
Moritz , Sue R. 
Norris , Bob R. 
O'Brien, Dorotea L. 

*Ojeda, Jr. , Ruf'in~ 
Pereira , Penny 

*Piper, Patrick B. 
Reese, John D. 
Rittgers, Daniel W. 
Seeley, Clayton R. 
Sims, Jr. , Joe C. 

*Smith , Chester D. 
Smith , Richard R. 

*Smith , Thomas W. 
*Stroich , Kevin 
*Thornton, Thomas E. 
Ward , Rod 

10 YEARS 
Alam, M. Aftab 
Allman , Jeremy S. 

*Alswager, Rodney C. 
*Anderson, Terrence 
*Anter, Mehmet E. 
Bailey, David P. 
Bell, Cynthia S. 
Bell , Geoffrey 

*Branum, James W. 
Broussard III., Joseph A. 

*Butler, Gary P. 
*Calhoon, John C. 
Chang, Nai-Ching 
Christison, Jay P. 
Colley, Stephen 
Coss, Jr., Elfido 

*Dabagian , Steven J. 
Davis, Robert B. 
de Buyl , Marc H. 
Dodsworth, Godfrey W. 

Dragoset, William H. 
*Eastcroft , James E. 
Faul , Stephen T. 

*Feliz-Perez, Librada 
Ferguson , John C. 

*Fernandez , Uriel 
*Gonzales, Gilbert L. 

Green , Arlan 
*Guerrero, Richard E. 
*Harms, John V. 

Harper, David B. 
*Hurtado, Eligio 
James, Patrick A. 

*Jenkins, Philip J. 
*Jimenez, Raymundo D. 
Keefner, Craig A. 

*Kendrick, David R. 
*Khayati , Ferid B. A. 
*Ledezma, Erwin G. 
Liew, Tet Chi 

*Madson , Jerry 
Mahoney, Thomas L. 
Nelson, Gail R. 
Sanderson, William H. 
Schutz, Andrew J.N. 
Shields, Richard 
Shorrock, Peter 
Smith, Brad 

*Tezeno, Arnell 
*Torres, Frances 
*White, James C. 

Winzeler, Marsha F. 
Work, Teresa L. 

9 YEARS 
Alder, Christopher R. 

*Amick, Carl S. 
Bajo, Anthony 
Barker, Charles R. 

*Bennett, Beth Anne 
*Bergschneider, Carol A. 
Brasher, James E. 

*Brombacher, Soraya A. 
Buice, Richard E. 

*Cairns, John A. 
Cannoy, Jr., Howard H. 

*Chan, Chi Man A. 
Choo, Chin Yew 

*Crawford , Howard H. 
Crawshaw, John M. 
Creel, Theodore 

*Dale, Ernest John 
Dennison, Michael P. 
Donohue, Patrick 
Doss, Robert D. 

*Drake, Kevin H. 
*Durnall , Phillip 
*Evenson, Thomas K. 
Fenech, Sunny 
Fields, James H. 

*Gara te, Daneille A. 
Garza, Jr. , Robert 

*Gilmore, Lajuana M. 
Gomez, Jesus 

*Gonzalez, Byron E. 
Guerrero, Young Sim 
Guyton, William A. 
Harris, Marc S. 
Hasette, Micheal 
Hathorn , Carl M. 
Hazeldine, Kenneth J. 
Heed, Bruce A. 
Hernandez, Geronimo 

*Hewitt, Jonathan P. 
Heyes, Derek 
Hill , Rebecca A. 
Hirsch, Marion T. 

*Howard , Lawrence 
*Hubbard , Jr. , Clyde W. 
Huelle, William L. 

*Huska , John J. 
Jafarzadeh, Hooshiar 
Jeso, Richard M. 
Johnson , James K. 
Kim , Kun W. 
Klutchka , Joan M. 
Lawrence, Jaen M. 
Leighton, Terry 

*Long, Danny J. 
Lui , Alfred Yui S. 
Malik , Syahrial 

*Malone, Jr., Thomas S. 
Manganello, Robert D. 

*McCreadie, Andrew 
McElhenny, Patricia J. 
Meade, Matthew 

*Miller, David A. 
Mitchell , Walter C. 
Moen , Carlo 
Mollon, Harold D. 
Murphy, Peter D. 
Myers, Donna L. 
Nguyen, Anh Nga 

*O'Callaghan, Terrence 
Palumbo, Aline E. 
Pence, Jon L. 

*Perez , Joe M. 
Perez , Narciso G. 
Phan , Con D. 

*Prewitt , Philip W. 

*Ray, Joel K. 
Rasmus en, Martin D. 
Remmler, Dennis J. 

*Reyna , Belen 
Riyat, Manjit 

Roberts, James A. 
Robinson , Belly Jean 

*Ryan, Pat T. 
Salter, John D. 
Salazar, Jose H. 
Schroeder, Stephen R. 
Shelton, Ray Etta 
Sherry, Mark D. 
Silva, Sigifredo F. 
Sirrieh , Edward H. 

*Slovak, Janet 
*Southam, Thomas J. 
*Steven, Brian 
Stinson, Shirley J. 
Su, Gena H. 
Thomas, Christopher F. 
Tou, Jang 
Turner, Gregory P. 
Vitello, Conn ie E. 
Vixo, Darcy L. 

*Wilson, Paul J. 
Yuan , Chao-Yu Tsa i 

8 YEARS 
*Aiello, Paul C. 
*Albers, Timothy J. 

Alexander, David C. 
Allott, Colin 
Alvarez, Imelda 

*Andersen, Christian E. 
*Armijo, Consuelo 

Atkins, Joseph A. 
Barlow, Jr. , George E. 
Bastnagel , John L. 
Bates , Michael D. 
Beasley, Craig J. 
Becker, Richard T. 
Bennison, Tracy A. 
Bertolino, Cathy 
Blanton , Jerry M. 
Bamford, Trevor 
Booth , Pauline 

*Bowden, John T. 
Boyd, Michael K. 
Bremkamp, Stephen W. 
Brown, Trevor 
Budney, Eamonn 

*Burnham , Timothy 
*Call , Patrick A. 
Carter, Robert W. 
Cejka, Darrell G. 

*Chandler, John Q. 
Cherlet , Patrick H. 
Chiang, Philomena M. 
Christian , Michael W. 

Clare, Malcolm A. 
Coleman, Barbara B. 
Coltes, Glen M. 
Craig, Thomas M. 

*Crain , Charles R. 
Cranstoun, Adrian P. 
Crook , Gordon F. 

*Davidson, Lynne 
Dawson, Phillip J. 
Ells, Steven L. 

*Esteves, Joao C. 
*Esteves, Rui V. 

*Ferris, Edward J. 
Gibson, Kenneth 

*Green , Jack Edwin 
Guscette, Robin L. 

*Hanson, Charles 
Harris, Stephen E. 

*Hastings, Patrick T. 
*Helton , Jon J. 

Henry, Anne M. 
*Hocum, Jacqueline S. 

Hooke, Michael A. 
Hurlbert , Patricia J. 
Hussong, Keith S. 
Hutchinson, Michael A. 
Jeffs, Graeme D. 

*Johnston, Linda Louise 
Johnston , Richard C. 
Joseph , Savannah 

*Keaton , James R. 
*Kilgore, Kenneth J. 
Kozar, Kris S. 
Kulkarni , Pramod H. 

*Lamb, Susan Parker 
Lansky, Vera S. 
Lasher, Thomas F. 
Llewellyn, Richard G. 
Lynch, Gordon S. 
MacDonald , Rory C. 

*MacDonald , Scott R. 
*Mccourt , Kevin R. 
Melcher, Steven J. 
Meredith , Joanne H. 
Meyer, Mark A. 
Millahn , Karl 0. 
Mi lne, Graham N. 

*Mitchell , Mark S. 
*Mitchell , Stuart C. 

Moen, Gerald A. 
Montgomery, Carolyn W. 
Murray, Roger E. 

*Musico, Milagros M. 
*Nelson, Harold A. 
*Newton, Jeff L. 

----

NAMES IN THE NEWS 

Pankhania , Pragji 
Parry, David 
Pearson, Dean Lloyd 
Phillips, Peter W. 
Phillips, Robert E. 

*Primacio, Alvin 
Pritchett, Christopher C. 

*Quinn , Keith A. 
*Raia, Rosalind 

Robinson , Ted W. 
*Robinson, Wi lliam F. 
*Rodriguez, Zane J. 
Savoie, Carolyn 

*Savoie, Geraldine 
Scheer, Jim A. 
Schembri , George 

*Schuman, Wendy R. 
Scott, Daniel J. 
Searsy, Lowell D. 
Shumard , Tommy D. 
Slipets, John 
Smith, John R. 

*Smith, Mark A. 
Snyder, Mark S. 
Steel, Maurice G. 

*Steer, Gary J. 
Summers, David 0. 
Szollosy, Attila J. 

*Templeton , Colin 
Thormer, Willie Mae 
Tien , Dan Dieu 
Toles, Jr., Charles M. 
Utecht, Alan J. 
Van Der Smissen , Craig 
Ware, John W. 

*Werner, William F. 
Will , Robert A. 
Willard, Nancy F. 
Woods, Ella Rose 
Yaratha, Prameela D. 

1 YEARS 
Alford , James P. 
Bankhead, John A. 

*Belanger, Jr., Harry A. 
Booher, Lee C. · 

Bramwells, Stephen 
Briggs, Simon A. 
Campbell, Steven B. 

*Cherry, Ronald W. 
Clark, Sonya Y. 
Cole, Thomas A. 
Cowles, Bonnie 
Delaunay, Robert E. 
Dickson , John G. 

Doherty fTI , Francis D. 
Downey, Jr., John C. 

*Dzirko, William 
Eaton, Ardith W. 

*Elsdon , Derek 
*Ensom , Carl 
*Fields, Richard T. 
*Fowler, Paul F. 
Franks, Jeffrey L. 

Gardner, Denni s 
Garrett , Jr., George L. 
Gilbert, Mark 

*Haatvedt, Lynne 
*Haight, Michael W. 

Hami ll , William J. 
Hootman, Bruce W. 

*Horton , Thomas F. 
Hughes, Hugh D. 

*Jachetta, Bill E. 
Johnson, David A. 
Jones, Angela 

*Kite, Steven L. 

*LaVergne , Mary M. 
Livingston, Billy L. 
Loocke, Donald L. 

*Machinski , Helen E. 
*Maclnnes, Iain 
*Mcswain , Michael M. 
Minton , Pamela 
Moffet , Catherine R. 
Nalder, Brad 
Ng, Patrick Y. 
Nickell, Ronald L. 
Phillips, Samuel E. 

*Quinlan , Andrew 
Rabson, William T. 
Reed , Gary W. 
Roberts, Vicente C. 

*Roome, Terence J. 
Ruiz , Margarita M. 

*Salazar, Chris 
*Sa rlls III , Edward C. 
*Self, John J. 
Shaffer, David B. 

Sheridan, Martha A. 
Slough, Claire N. 
Smith , Arthur E. 
Smith , Jr. , Major C. 
Snyder, Spencer E. 

*Soper, Alan L. 
*Steffen, Todd 
Swalla , Dean 
Tahseen, Muhammad 

*Tangen, John 
*Urlaub, Randall C. 

Vascik, Paul B. 
*Whatton , Gary 
*Wilson, Mark 

Woodruff, Randal K. 
Workman, Ricky L. 

6 YEARS 
Allen, Dav id R. 
Baeza , Octavio S. 

*Baldwin , Timothy C. 
*Brannon , Gregory J. 
Burroughs, Lynn 
Butler, Daniel 0 . 

*Callender, Donald P. 
Camilleri, Dominic 
Cieslewicz, Richard M. 
Closs, Samuel E. 
Colburn , Steven W. 
den Boer, Lennert 
Dish berger, Debra M. 
Docherty, Dennis G. 

*Frentress, James R. 
*Friesen, Daniel 
Gotshall , Wayne K. 

*Gruber, Steve P. 

Hardy, Robert E. 
Harger II , Robert D. 

*Layton, Edward 
Lozica , Dena 
Moore, Craig A. 
Parfit, Christopher 
Rowe, Gordon H. 

*Sands, Steve M. 
Scheers, Margaret 0 . 

*Shah, Mary E. 
Sharpe, David J. 
Shehorn, David A. 
Thomsen , Axel F. 

*Watts, David W. 

5 YEARS 

*Ades, Mark M. 
Anhaiser, Jr. , Leonard J. 
Archer, James W. 
Aromin, Wong Gianina 
Atherton, Simon 
Ball , Michael L. 
Barrell , Adrian A. 
Bartosh, Gary P. 

*Bastien, David D. 
Boga rdus, James W. 
Brindley, Tina 
Brogden, Kev in D. 

*Caldwell, John M. 

*Celik, Ilyas 
Charles, Henrey 
Chow, Dave H. 

*C lark Jr., Dennis E. 
Clarke, Arnie B. 

*Coll ins, Benjamin F. 
Cook, Stephen W. 

Coy ne, Martin 
Deutschle, Jeffery S. 

*Dittrich, Matthew R. 
*Ducante, Julieta E. 

Duffy, Patrick 
*Eagles, James W. 
Eaton, Douglas 
Emmer, Thomas S. 
Erickstad, Keith A. 
Ewer, Ronald E. 
Fitzsimmons, Barry M. 
Flores, Larry T. 
Flores, Serapio 
Fontana, Philip M. 
Furlough , Andrew J. 
Gallagher, Andrea 
Gamp, Andreas 
Glaubitz, Helmut H. 

*Gonzales, Sonny L. 
Grey, Matthew C. 
Gunderson, Eric A. 

*Harmeson, Mark T. 
Harris, Rosamond 

*Hermes, Paul M. 
Hewison, Howard 
Higgins, Scott T. 
Hooper, Jr. , Milton L. 

*Jungnickel, Michael 
Kaeding, Murray D. 
Kasha, Randal 
Khan , Mohammed 
Kutty, Shyam 

*Lambson, Steven C. 
Le, Van Kim 
Lindsey, Charles 
Long, Charles M. 

*Lopez, Josephine 
Mathewson, John C. 
Mettler, Mike A. 
Michel, Irene 

*Morse, Henry L. 
Nguyen , Hung V. 

Obray, Robert C. 
Omvig, John J. 
Pidsley, Lawrence 

*Porter, Tiffany 
*Pryor, Richard W. 
Putnikovic, Mirjana 

*Reeder, Ronald P. 
Reitz, Lawrence T. 

*Ridgewell , Rod R. 
*Rodriguez , Jessie 
Russell, Jane M. 
Shannahan, Mary P. 

*Selkirk, Cole B. 
Sim, Chuah Taik 
Stevens, Christopher J. 
Stillwell, Tod R. 

*Tachon , Richard 
*Thompson, Mark A. 
Tilley, Ruth 

*Timm, Juergen 
*U rquhart , Ali stair G. 
Van Dok, Richard R. 

*Vasquez, Thomas T. 
Wersich, Eric 
Wiggi ns, James W. 

*Willman , Russell J. 

Yalamanchili , Subbarao V. 
Zent , Joel R. 

*Zwick, Michael L. 

*Interrupted Service 

If you have any questions 
regarding your service date, 
please call Payroll at 
(713) 972-5803 to update 
your records. 

----~ 




